
 Attachment

DELTA POLICE BOARD 
OPEN MEETING AGENDA 

Date          2023-10-19 
Time          09:00 am 
Location   Council Chamber – City of Delta Municipal Hall 

A. CALL MEETING TO ORDER
This meeting is taking place on the shared, traditional, ancestral, and unceded territories of the scǝẃaѲǝn (Tsawwassen), 
xʷmǝѲkʷǝỷǝm (Musqueam), and other Coast Salish Peoples. We extend our appreciation to these First Nations for the 
opportunity to hold this meeting here today. 

B. ADOPTION OF THE AGENDA
1. Adoption of the Open Agenda – October 19, 2023

C. APPROVAL OF MINUTES
1. Approval of the Open Meeting Minutes – August 30, 2023  

D. DELEGATIONS/PRESENTATIONS
1. DPD Victim Services Kim Gramlich and Puma

E. CONSENT ITEMS
1. Crime Statistics & Crime Maps – September 2023  
2. Financial Reports – August 2023 
3. Correspondence  

No Items
4. For Information  

a. Police Board Events Calendar
b. Compliments for DPD Team
c. Blueline Magazine Article: A transformative justice model on Tsawwassen First Nation

F. FOLLOW UPS
1. Action Document  
2. Business Arising Out of Minutes

G. REPORTS & PRIORITY ITEMS
1. Chief’s Report

a. Chief Constable Monthly Activity Report: September 2023  
b. Delta Police Headquarters House Post  
c. Class 169, 170 & 172 Swearing-In Ceremony
d. Ongoing Traffic Concerns
e. Human Trafficking Conference
f. Halloween 2023
g. Policing Our Ports Report  

2. Provincial Policing Standard 6.1 – Community Partnerships & Equitable Policing  
3. Communications Report - 2023, Quarter 3 
4. 2023 Remembrance Day Ceremonies – Board Member Participation   
5. BCAPB Updates

a. 2024 Conference Save the Date 

H. NEW BUSINESS
Items as requested by the Board 

I. NEXT MEETING
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 Attachment  

The next meeting of the Delta Police Board will be held on November 15, 2023.  
 

J. MOTION TO CONTINUE MEETING IN PRIVATE 
In accordance with the Police Act (S.69(2)), a portion of a meeting may be held in private if any of the following are expected to 
arise: 

a) a matter concerning public security, the disclosure of which could reasonably be expected to seriously impair effective 
policing or law enforcement; 

b) a matter concerning a person's financial or personal affairs, if the person's interest in the matter outweighs the public's 
interest in the matter; 

c) a matter concerning labour contract discussions, labour management relations, layoffs or another personnel matter; 
d) a matter concerning information that a person has requested he or she be allowed to give in private to the Board or 

committee. 
 

K. MOTION TO ADJOURN THE OPEN MEETING  
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DELTA POLICE BOARD 
Open Meeting Minutes 

Date          2023-08-30 
Time     09:00 AM 
Location  City Hall Council Chambers 

 4500 Clarence Taylor Crescent, Delta, BC 

Minutes of the Open Meeting held Wednesday August 30, 2023, at 9:00 am at City Hall in Council Chambers, 4500 
Clarence Taylor Crescent, Delta, British Columbia. 

Present 
Mayor George V. Harvie, Chair Neil Dubord, Chief Constable 
Ian Tait, Vice-Chair Michelle Davey, Deputy Chief 
Chief Laura Cassidy  Harj Sidhu, Deputy Chief 
Lara Victoria  Jassie Ram, Corporate Services Manager 

Volker Helmuth, Legal & Risk Management Manager 
Hilary Madore, Finance Manager 
Sharon Sparrow, Board Secretary 

Guest(s): Cst. Emily Wawruck Presenting 

Regrets 
Sharan Oberoi, Annette Garm, Firth Bateman 

A. CALL MEETING TO ORDER
Meeting called to order at 9:00 am 
The Chair began the meeting with the Indigenous land acknowledgement. 

B. ADOPTION OF AGENDA
1. Adoption of the Open Agenda of August 30, 2023.

MOVED / SECONDED
THAT the Delta Police Board approve the Open Agenda of August 30, 2023 as presented.

CARRIED UNANIMOUSLY 

C. APPROVAL OF MINUTES
1. Approval of the Open Meeting Minutes – June 22, 2023

MOVED / SECONDED
THAT the Delta Police Board approves the minutes of the Open Meeting June 22, 2023.

CARRIED UNANIMOUSLY 

D. DELEGATIONS/PRESENTATIONS
1. Disclosure Requirements Presentation – Cst. Emily Wawruck

Chief Dubord introduced Cst. Emily Wawruck who presented on the disclosure requirements by police for Crown.
The new requirements impose a significant workload on police.

In response to Board inquiries, it was noted that:
• Police investigations can be delayed due to the new disclosure requirements which are labour intensive.
• The staffing requests in the 2024 budget are being requested to meet the disclosure requirements and

having a consistent model.

OP C.1 3



 

DPB Open Meeting Minutes 2023-August-30 Page 2 of 3 
This record and the information contained herein is the property of the Delta Police Board.  It is not to be reproduced, copied or further disseminated 

without the express prior consent of the Delta Police Board. 

  

 

• There was discussion around preparing a press briefing or exploring other opportunities to bring more 
public awareness to explain the investigation delay due to new disclosure requirements.  

• The BCAMCP has approached Crown requesting Crown modify requirements, but achieving flexibility has 
been challenging. 
 

Item D.1 received for information. 
 

E. CONSENT ITEMS 
1. Crime Statistics & Crime Maps July 2023  
2. Financial Reports – June 30, 2023 
3. Correspondence  

a. Letter from Province re: Surrey Police Service   
b. Response from Ministry of Transportation and Infrastructure (MOTI) re: Suicide Barriers on Alex Fraser 

Bridge 
4. For Information 

a. Board Members Reappointments: Ian Tait and Sharan Oberoi 
b. Decriminalization  

i. Washington Post Article: Once Hailed for Decriminalizing Drugs, Portugal is Now Having Doubts 
ii. Chief Dubord’s Open Letter: Learning from the Portugal Model of Decriminalization for Meaningful 

Impact in BC 
iii. Letters to Delta Optimist Editor: It Is Indeed Time to Act  

c. Police Board Events Calendar 
d. Compliments for DPD Team    
e. 2022 Police Board Member Per Diem Report   

 
MOVED / SECONDED  
THAT the Delta Police Board receives items E.1 to E.4 for information and approve where required, as noted in 
the memos/reports. 

CARRIED UNANIMOUSLY 
F. FOLLOW UPS  

1. Action Document   
2. Business Arising Out of Minutes   

 
Items F.1 and F.2 received for information. 
  

G. REPORTS & PRIORITY ITEMS 
1. Chief’s Report 

a. Chief Constable Monthly Activity Report: June, July & August 2023   
b. 2022 Crime Severity Index (CSI)  

• Chief Dubord advised the Board that Delta is ranked #3 in the lower mainland and remains 40% 
lower than the Provincial CSI average and 26% lower than the National average.  

c. Delta Police Receives Impaired Enforcement Driving Award (MADD)  
• Delta Police Department (DPD) continues to make road safety a priority. 

d. Strategic Plan (Community Safety and Well-Being Plan) Updates  
i. 2023 Semi-Annual Report  
ii. Key Performance Indicators (KPIs): 2023, Quarter 2 

e. British Columbia Provincial Policing Standards – Unbiased Policing & Sexual Assaults Investigations   
f. Body-Worn Cameras (BWC) Survey Update 

 
2. Communications Report - 2023, Quarter 2  

An overview of external communications was provided. 
 

3. Police Board 2024 Proposed Calendar of Meetings    
 
MOVED / SECONDED  
THAT the Delta Police Board approve the proposed 2024 meeting calendar as presented.  

CARRIED UNANIMOUSLY 
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4. BCAPB Updates 
Ms. Lara Victoria reported on the June 23rd BCAPB meeting, with discussions around E-Comm and JIBC matters.  
 

5. CAPG Updates  
No updates. 
 
Items G.1 to G.5 received for information. 

 
H. New Business 

No new business 
 

I. Next Meeting  
The next meeting of the Delta Police Board will be held on October 19, 2023.   

 
J. MOTION TO CONTINUE MEETING IN PRIVATE 
In accordance with the Police Act (S.69 (2)), a portion of a meeting may be held in private if any of the following are 
expected to arise: 

a) a matter concerning public security, the disclosure of which could reasonably be expected to seriously impair 
effective policing or law enforcement. 

b) a matter concerning a person's financial or personal affairs, if the person's interest in the matter outweighs the 
public's interest in the matter; 

c) a matter concerning labour contract discussions, labour management relations, layoffs or another personnel 
matter; 

d) a matter concerning information that a person has requested he or she be allowed to give in private to the board 
or committee. 
 

MOVED / SECONDED 
THAT the Delta Police Board continue the meeting in Private.  

CARRIED UNANIMOUSLY 
 

 
Delta Police Board Open Meeting adjourned at 9:32am. 
 
 
 
_______________________________ 
Mayor George V. Harvie 
Chair 
 
 
________________________________ 
Date 
 

 
 
________________________________ 
Sharon Sparrow 
Recording Secretary 
 
 
________________________________ 
Date 
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Monthly Police Board Statistics Report

September 2023

Crime Type Aug-23 Sep-23
Sep 3YR 

AVG
YTD 2022 YTD 2023

YTD  3YR 

AVG
Trend

YTD % 

Change 

3YR Avg

Homicide 0 0 0 1 0 0 ► 0%

Attempted Homicide 0 0 0 0 1 1 ► 0%

Sexual Assault (Level I) 5 6 2 46 49 37 ▲ 32%

Sexual Assault (Level II, Level III) 0 0 2 16 16 16 ► 0%

Total Assaults (Common, Weapon, 

Aggravated)
42 38 28 272 350 261 ▲ 34%

Robbery 2 3 2 27 30 18 ▲ 67%

Violent Offences - Other 1 0 3 25 16 21 ▼ -24%

Person Offences - Other 42 39 25 331 356 248 ▲ 44%

Total Person Offences 91 86 60 698 800 585 ▲ 37%

Break & Enter - Commercial 8 13 9 89 74 94 ▼ -21%

Break & Enter - Residential 8 5 10 97 77 102 ▼ -25%

Theft of Vehicle 6 5 13 81 79 85 ▼ -7%

Theft from Vehicle 25 23 73 520 403 564 ▼ -29%

Theft Over/Under $5000 93 90 86 768 830 739 ▲ 12%

Mischief to Property Over/Under 

$5000
36 48 52 461 436 439 ► -1%

Total Property Offences 221 239 283 2393 2355 2381 ▼ -1%

Fatal MVI 1 0 0 3 3 2 ▲ 50%

Collisions (All) 124 107 103 962 981 807 ▲ 22%

Intimate Partner Violence 14 10 11 96 142 94 ▲ 51%

Youth (*Excludes Traffic Offences) 1 6 5 37 45 48 ▼ -6%

Weapon Violations 4 3 3 49 42 61 ▼ -31%

Cybercrime 63 56 46 522 584 421 ▲ 39%

False Alarms (Dispatched) 33 20 50 424 305 477 ▼ -36%

TOTAL CALLS FOR SERVICE 2,555 2,384 2,510 22,081 23,261 22,626 ▲ 3%

Person Offences

Traffic Offences

Other Offences

Property Offences
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TFN (Zone 3) Statistics Report

September 2023

Crime Type Aug-23 Sep-23
Sep 3YR 

AVG
YTD 2022 YTD 2023

YTD  3YR 

AVG
Trend

YTD % 

Change 

3YR Avg

Homicide 0 0 0 0 0 0 ► 0%

Attempted Homicide 0 0 0 0 0 0 ► 0%

Sexual Assault (Level I) 1 0 0 2 1 1 ► 0%

Sexual Assault (Level II, Level III) 0 0 0 3 0 1 ▼ -100%

Total Assaults (Common, Weapon, 

Aggravated)
1 1 1 14 16 11 ▲ 45%

Robbery 0 0 0 4 1 1 ► 0%

Violent Offences - Other 0 0 0 3 2 1 ▲ 100%

Person Offences - Other 1 1 2 19 11 14 ▼ -21%

Total Person Offences 3 2 3 44 30 30 ► 0%

Break & Enter - Commercial 0 0 0 3 1 3 ▼ -67%

Break & Enter - Residential 0 0 0 5 5 6 ▼ -17%

Theft of Vehicle 0 1 1 3 3 3 ► 0%

Theft from Vehicle 0 1 2 8 10 18 ▼ -44%

Theft Over/Under $5000 30 30 17 169 201 129 ▲ 56%

Mischief to Property Over/Under 

$5000
3 0 1 27 25 19 ▲ 32%

Total Property Offences 34 34 23 225 267 188 ▲ 42%

Fatal MVI 0 0 0 1 0 0 ► 0%

Collisions (All) 4 5 2 34 40 29 ▲ 38%

Intimate Partner Violence 0 0 0 4 6 3 ▲ 100%

Youth (*Excludes Traffic Offences) 0 8 3 5 ▼ -40%

Weapon Violations 0 0 0 10 3 5 ▼ -40%

Cybercrime 2 2 3 17 20 15 ▲ 33%

False Alarms (Dispatched) 3 3 5 41 31 49 ▼ -37%

TOTAL CALLS FOR SERVICE 174 138 120 1,127 1,281 925 ▲ 38%

Person Offences

Traffic Offences

Other Offences

Property Offences
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Delta Police Department
Financial Report
For the period ended August 31, 2023

 Year to Date 
Actuals 

 Year to Date 
Budget 

 Annual 2023 
Budget 

 YTD 
Variance 

(Fav)/Unfav 
($) 

 YTD 
Variance 

(Fav)/Unfav 
(%) 

OPERATING

Expenditures
Department Support Services 10,831,395    10,225,984    15,378,000    605,411         5.9%
Investigative Services 4,168,596      3,823,868      5,958,000      344,728         9.0%
Community Services 6,710,925      6,556,946      10,008,500    153,979         2.3%
Patrol Services 10,373,041    10,992,196    16,485,000    (619,155)        -5.6%
Secondments 2,246,143      2,511,989      3,763,500      (265,846)        -10.6%
Ecomm 1,956,033      1,943,250      2,198,000      12,783           0.7%
Wage bank accrual 248,000         - - 248,000         
Transfer to/from Reserve (178,484)        - - (178,484)        
Total Expenditures 36,355,649    36,054,233    53,791,000    301,416         0.8%

Revenues
Recovered Services (5,494,507)     (5,628,833)     (6,991,000)     134,326         2.4%
Fines and Fees (411,186)        (253,336)        (380,000)        (157,850)        -62.3%
Grants (1,758,992)     (1,867,664)     (1,906,500)     108,672         5.8%
Other Recoveries and Miscellaneous (36,261)          (73,328)          (110,000)        37,067           50.5%
Transfer to/from Reserve 199,343         - - 199,343         
Total Revenues (7,501,603)     (7,823,161)     (9,387,500)     321,558         4.1%

Operating Tax Draw 28,854,046    28,231,072    44,403,500    622,974         2.2%

 Year to Date 
Actuals 

 Annual 2023 
Budget 

 YTD 
Variance 

(Fav)/Unfav 
($) 

CAPITAL

Expenditures
Vehicle Purchases - 2023 - 623,000 (623,000)        
Vehicle Purchases - 2022 c/o 97,530           729,000 (631,470)        
Vehicle Purchases - 2022 c/o for new Patrol units - 190,000 (190,000)        
Protective Equipment, Furniture, IT 76,686           394,000 (317,314)        

Total Capital Expenditures 174,216         1,936,000      (1,761,784)     
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Delta Police Department
Financial Report - Overtime Data
For the period ended August 31, 2023

Current 
Month

 Budget 
Month 

 Variance 
Month  Total YTD  Budget YTD 

 Variance 
YTD 

% spent 
YTD

% spent 
YTD vs 
Annual 
Budget

 Annual 
Budget 

Department Support Services
1307 Media 843            1,042         (199)           4,776           8,333           (3,557)         57.3% 38.2% 12,500         
1335 Adminstration 248            1,292         (1,044)        12,246         10,333         1,913          118.5% 79.0% 15,500         
1339 Fleet Maintenance 563            -             563            2,234           -               2,234          -               
1342 Port Liaison -             42              (42)             -               333              (333)            0.0% 0.0% 500              
1345 Human Resources 8,051         9,583         (1,532)        158,364       76,667         81,697        206.6% 137.7% 115,000       
1376 Support Services 1,895         4,417         (2,522)        7,774           35,333         (27,559)       22.0% 14.7% 53,000         
1390 Professional Standards 795            292            503            1,855           2,333           (478)            79.5% 53.0% 3,500           
1579 Information Technology -             583            (583)           111              4,667           (4,556)         2.4% 1.6% 7,000           

12,395       17,250       (4,855)        187,360       138,000       49,360        135.8% 90.5% 207,000       
Investigative Services
1352 General Investigation -             2,458         (2,458)        8,831           19,667         (10,836)       44.9% 29.9% 29,500         
1353 Intelligence Section -             1,167         (1,167)        9,754           9,333           421             104.5% 69.7% 14,000         
1354 Drug Investigation Unit 5,040         4,917         123            29,307         39,333         (10,026)       74.5% 49.7% 59,000         
1356 Major Crimes Section 2,158         19,417       (17,259)      97,379         155,333       (57,954)       62.7% 41.8% 233,000       
1357 Vulnerable Sector Unit 466            1,125         (659)           7,957           9,000           (1,043)         88.4% 58.9% 13,500         
1584 Intelligence Management -             42              (42)             -               333              (333)            0.0% 0.0% 500              

7,664         29,125       (21,461)      153,228       233,000       (79,772)       65.8% 43.8% 349,500       
Community Services
1268 Community Safety Officer 277            -             277            1,959           -               1,959          -               
1305 Operational Support 24,215       10,750       13,465       151,182       86,000         65,182        175.8% 117.2% 129,000       
1312 Public Safety Operations -             208            (208)           9,069           1,667           7,402          544.1% 362.8% 2,500           
1331 TFN Liaison -             625            (625)           3,521           5,000           (1,479)         70.4% 46.9% 7,500           
1367 DCPO North Delta -             958            (958)           927              7,667           (6,740)         12.1% 8.1% 11,500         
1368 DCPO Ladner -             208            (208)           728              1,667           (939)            43.7% 29.1% 2,500           
1369 DCPO Tsawwassen -             250            (250)           -               2,000           (2,000)         0.0% 0.0% 3,000           
1370 School Liaison -             625            (625)           4,430           5,000           (570)            88.6% 59.1% 7,500           
1371 Reserve Police -             -             -             28,476         23,000         5,476          123.8% 123.8% 23,000         
1373 Victim Svces -             375            (375)           897              3,000           (2,103)         29.9% 19.9% 4,500           
1381 Truck Enforcement -             375            (375)           680              3,000           (2,320)         22.7% 15.1% 4,500           
1383 Traffic Section (recoverable) 9,586         3,208         6,378         92,738         25,667         67,071        361.3% 240.9% 38,500         
1398 Community Health Intervention -             375            (375)           -               3,000           (3,000)         0.0% 0.0% 4,500           
1596 Youth Liaison -             292            (292)           2,192           2,333           (141)            93.9% 62.6% 3,500           
1680 Public Information Reps 3,278         8,333         (5,055)        44,575         66,667         (22,092)       66.9% 44.6% 100,000       
1685 TFN Service Team 1,010         2,500         (1,490)        6,950           20,000         (13,050)       34.8% 23.2% 30,000         

38,366       29,083       9,283         348,324       255,667       92,657        136.2% 93.6% 372,000       
Patrol Services
1388 Police Patrol 35,864       50,833       (14,969)      290,382       406,667       (116,285)     71.4% 47.6% 610,000       
1750 Crime Reduction Unit 166            3,542         (3,376)        11,360         28,333         (16,973)       40.1% 26.7% 42,500         
1751 Patrol Support Team -             875            (875)           -               7,000           (7,000)         0.0% 0.0% 10,500         

36,030       55,250       (19,220)      301,742       442,000       (140,258)     68.3% 45.5% 663,000       

94,455       130,708     (36,253)      990,654       1,068,667    (78,013)       92.7% 62.2% 1,591,500    

Current 
Month

 Budget 
Month 

 Variance 
Month  Total YTD  Budget YTD 

 Variance 
YTD 

% spent 
YTD

% spent 
YTD vs 
Annual 
Budget

 Annual 
Budget 

Secondments (recoverable)
1343 Justice Institute of BC -             -             -             -               -               -              -               
1358 Integrated Municipal Provincial Auto Crime 8,258         2,792         5,466         50,894         22,333         28,561        227.9% 151.9% 33,500         
1359 Provincially funded projects 73,266       18,167       55,099       185,329       145,333       39,996        127.5% 85.0% 218,000       
1363 Integrated Road Safety Unit 3,046         5,500         (2,454)        28,741         44,000         (15,259)       65.3% 43.5% 66,000         
1364 Combined Forces Special Enforcement Unit 3,519         12,500       (8,981)        123,468       100,000       23,468        123.5% 82.3% 150,000       
1540 BC Municipal Undercover Program 4,647         -             4,647         11,310         -               11,310        -               
1681 LMD Police Dog Service 20,719       8,333         12,386       142,654       66,667         75,987        214.0% 142.7% 100,000       
1682 LMD Emergency Response Team 4,539         7,583         (3,044)        46,853         60,667         (13,814)       77.2% 51.5% 91,000         
1683 Real Time Intelligence Centre-BC -             542            (542)           -               4,333           (4,333)         0.0% 0.0% 6,500           
1686 Integrated National Security Enforcement 11,106       458            10,648       50,389         3,667           46,722        1374.2% 916.2% 5,500           
1687 LMD Forensic Investigations -             6,333         (6,333)        -               50,667         (50,667)       0.0% 0.0% 76,000         

129,100     62,209       66,891       639,638       497,667       141,971      128.5% 85.7% 746,500       

Total 223,555   192,917   30,638     1,630,292  1,566,333  63,959      104.1% 69.7% 2,338,000  
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Sunday Monday Tuesday Wednesday Thursday Friday Saturday

1 2 3 4 5 6 7
Stat - Truth and 
Reconciliation 
Day

Recruit Swearing 
in Ceremony - 
Council 
Chambers

8 9 10 11 12 13 14
Thanksgiving

15 16 17 18 19 20 21
Police Board 
Meeting PSB EOC

22 23 24 25 26 27 28

29 30 31 1 2 3 4

5 6

October 2023

Notes
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Sunday Monday Tuesday Wednesday Thursday Friday Saturday

29 30 31 1 2 3 4

5 6 7 8 9 10 11
Remembrance 
Day events 
parade in Ladner

12 13 14 15 16 17 18
Police Board 
Meeting ND Arts 
centre

19 20 21 22 23 24 25
Christmas tree 
lighting Ladner 
Village 6pm - 
7:30pm

26 27 28 29 30 1 2
Tree Lighting 
Diefenbaker 4pm - 
6pm

Celebration of 
Trees Tswn Springs 
6pm

3 4

November 2023

Notes
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Sunday Monday Tuesday Wednesday Thursday Friday Saturday

26 27 28 29 30 1 2
Celebration of 
Trees Tswn Springs 
6pm

Breakfast with 
Santa LBA Ladner 
Community 
Centre

3 4 5 6 7 8 9
HR and 
Governance 
Committee 
Meetings

Finance and Risk 
Management 
Committee 
Meeting

10 11 12 13 14 15 16
Police Board  Mtg. 
Centre for the Arts

17 18 19 20 21 22 23

24 25 26 27 28 29 30

31 1

December 2023

Notes
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Compliments from the Public 

Compliments for the DPD Team 

from the Public 

No Call too Small 
The various pieces of correspondence higlighted in this package have been received either by 

e-mail to the DPD or through DPD Social Media Channels.
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Compliments from the Public 

From:
Sent: Monday, September 11, 2023 7:20 AM 
To: Erin Gray
Subject: Thanks again 

External Sender: Use caution with links/attachments. 

Hello Erin, 
we are in the process of taking stock of everything that you have sent, and I just wanted to say again how 
amazing it has been to work with you and your department.   
In a time where it seems like agencies are becoming more reluctant to share information your help is very 
refreshing and valuable. 
Thanks again, I'll keep in touch with some follow up after we've had time to look through everything that you 
sent. 
John 

Your Name 

Your Email 

Recipient 
Chief's Office 

Subject 
thanks letter 

Message 
Police Dept City of Delta  
Chief Leader Team 
We are landlord at  delta, We want to thanks for  
constable jacke nolan and taylor hammond for their kind and professional work ,to keep peaceful during our enginer 
team come to check building electricity with prior notice to our comemical tenant many days ago by emai and confirmed 
by commercial tenant . the details we has sent email to constable jake nolan already , we may consider to donate a EV 
police car to delta police based on your good and professional team  
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Community Policing Since 1897 

 

      
 

 
Tuesday, October 10th, 2023 

Chief Constable Neil Dubord, 
4455 Clarence Taylor Cres. 
Delta, BC V4K 3E1 
SENT VIA   

Re:  Delta Police Core Patrol Training Program   

Dear Chief Constable Dubord, 

I am writing to express our sincere appreciation for the invaluable opportunity presented to us through 
the Delta Police Core Patrol Training Program.  On May 12th, 2023, Inspector Jody Walden extended a 
gracious invitation to one of our recruits, affording them the privilege of attending a two-week training 
program designed to complement the curriculum of the Justice Institute of British Columbia's Use of 
Force program.  The collaborative nature of this program, involving municipal training partners from the 
Lower Mainland, underlines the spirit of cooperation within our law enforcement community.  As a 
municipal police department located in the interior of British Columbia, we often face challenges in 
securing training opportunities with our municipal policing counterparts.  

The program that our recruit had the honour to attend from September 18th to 29th, 2023, was a 
remarkable opportunity for professional growth and development.  Upon returning from the Delta Police 
Core Patrol Training, our recruit spoke highly of the instructors and the quality of training received.  This 
speaks volumes about the dedication and expertise of the instructors in nurturing the skills and 
knowledge of our future policing professionals. 

Chief Dubord, I want to take this moment to extend our gratitude to you and your team for providing 
exceptional instruction. I kindly request that you share this message of appreciation with Inspector Jody 
Waldron, Staff Sergeant Dave Ogilvie, Sergeant Erin Gray, and Constable Chris Rosenberger.  As police 
leaders, we often tend to overlook the tireless efforts put forth by the individuals within our 
organizations.  It is vital to recognize and acknowledge the hard work and commitment that the 
aforementioned members of your department demonstrated to enhance the professional growth and 
development of our future police officers. 

Once again, please accept our gratitude for this training opportunity extended to our police recruit. Your 
team’s contribution is genuinely appreciated, and we look forward to future opportunities for 
partnership and growth within the policing community. 

Sincerely,        

 
Raj Saini 
Deputy Chief Constable, Nelson Police Department 

NELSON POLICE DEPARTMENT  
606 Stanley Street, Nelson, British Columbia   V1L 1N4 
Telephone:              

     Donovan FISHER 

 Chief Constable 
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O verrepresentation of Indigen-
ous peoples in the Canadian 
criminal justice system is an 
ongoing issue that has received 

significant attention, including investiga-
tion through various inquiries, commis-
sions and mentions by the Supreme Court 
of Canada. In addition, the Supreme Court 
of Canada noted that “The drastic over-
representation of [A]boriginal peoples 
within both the Canadian prison popula-
tion and the criminal justice system reveals 
a sad and pressing social problem.”1

Reconciliation efforts require that insti-
tutions do more than simply acknowledge 
or highlight Indigenous overrepresenta-
tion in the justice system. While several 
initiatives are underway at the federal and 

provincial levels, it’s important for local 
communities, including the police, to 
work collaboratively to develop and im-
plement grassroots solutions to divert 
individuals away from the traditional 
criminal justice system.

Since 2006, the Delta Police Department 
(DPD) has been providing contracted 
policing services with Tsawwassen First 
Nation (TFN). The DPD has a dedicated 
Tsawwassen First Nation Service Team 
(TFNST) delivering respectful and cultur-
ally sensitive community-first policing 
services to TFN. A critical element of the 
TFNST includes an embedded DPD Liaison 
Officer who forges relationships with TFN 
members and stakeholders.

DPD has partnered with B.C. Corrections 
and TFN Government to develop the 
Community Justice Program (CJP). The 
CJP’s objective is to mitigate the over-
representation of Indigenous peoples in 
the criminal justice system through a 
united effort that centers on the three C’s: 
client, community and connection to cul-
ture.

The CJP and plans
The CJP combines traditional criminal 
justice elements (police, courts, commun-

ity corrections and prosecutors) with In-
digenous community justice elements 
(community, elders, culture, spirituality 
and restoration of balance). The CJP effect-
ively blends two justice systems with the 
goal of diverting clients who have encoun-
tered the traditional criminal justice system 
and providing them with comprehensive 
wrap-around supports and services.

When a TFN Member, including a youth, 
commits a summary offence2, DPD’s TFN 
Liaison Officer, Cst. Tegart, works with the 
CJP team to review the case with the goals 
of proceeding with a personalized Com-
munity Justice Program Plan and advocat-
ing to keep the individual in the community. 
In summarizing his role in the CJP, Cst. 
Tegart states that “a big part of my job as 
the Liaison Officer is to engage all levels of 
the justice system, working with probation 
and Crown Counsel to find the best pos-
sible solution for the individual.”

The process of developing a CJP plan is 
guided by open communication, respect 
and recognition, and transparency to divert 
the individual and help them heal within 
the community. Moreover, the CJP plans 
are pliable, with recognizing that not every-
thing may go as planned and flexibility may 
be required to ensure client success.

FIRST NATIONS COMMUNITIES

A transformative justice model 
on Tsawwassen First Nation

From “traditional 
criminal justice” to 
“Indigenous
community justice”
By Neil Dubord and 
Jassie Ram (Padda)
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From left to right: Chief Neil Dubord, Cst. Mike Tegart, Supervisor of Social Services Virgil Awasis, Elder Ruth Adams, Manager of Health and 
Social Services Katie Alexander and Probation Officer Tyler Curll
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Overview: Developing a CJP Plan
• Background of the incident is gathered
• Consultation process between all 

partners takes place
 o Areas of risk and strength are  

 discussed: Mental health, family  
 background, employment/  
 education, substance use, and  
 attitude regarding the offence

• Development of CJP plan, including 
plan components for services such as: 
Substance use, health and emotional 
wellness, culture and spirituality, and 
community functioning

• Evaluate/review the CJP plan
• Finalize CJP plan agreement with 

terms and considerations

A dedicated team with familiar faces
Support from TFN leadership and the 
community brings together committed 
individuals who make up the CJP team and 
are all vital in its success. Every individual 
is involved in all stages of a CJP plan, from 
consultation to finalization. The team leads 
meaningful change and builds relation-
ships amongst everyone involved.
• Katie Alexander, Health and Social 

Services Manager, Tsawwassen First 
Nation

• Virgil Awasis, Family Empowerment 
Worker, Tsawwassen First Nation

• TFN Elder Xw  steniya (Ruth Mary Ad-
ams), Advisor, Tsawwassen First Nation

• Cst. Mike Tegart, TFN Liaison Officer, 
Delta Police Department

• Tyler Curll, Probation Officer, B.C. 
Corrections

Additionally, the CJP team works with a 
dedicated Crown Counsel from the B.C. 
Prosecution Service and TFN community 
members, including Elders.

A team of dedicated liaisons/representa-
tives from various criminal justice organ-
izations is crucial to the success of the CJP. 
Virgil Awasis, reflecting on past experien-
ces, notes that criminal justice organiza-
tions are often “faceless institutions” with 
processes that do not work because there 
is not a direct contact who takes ownership 
and accountability for the process.

The CJP is addressing this concern by 
placing “faces” on these organizations; Cst. 
Tegart representing DPD and Tyler Curll 
representing B.C. Corrections. This is an 
essential step in building trust with TFN 
members and in addressing the historical 
and ongoing effects of colonial systems.

THE THREE C’S
1. Client-centered
CJP plans are client centered as they focus 
on helping the client embark on a healing 
journey by recognizing and addressing 
intergenerational trauma impacts. The 
client is involved in creating a healing plan 
for themselves by identifying their goals 
and making decisions, creating personal 
accountability during the process. A part-
nership between the client and the CJP 
team is fostered through the plan’s consul-
tation and development process by encour-
aging clients to participate in creating their 
personalized programs. As Curll notes, “in 
our program, power is shared and decisions 
are collaborative.”

2. Community-centered
When an offence is committed, it impacts 
the entire community. As such, CJP plans 
are created involving clients, their families 
and the community to ensure client success. 
Additionally, Indigenous Elders and com-
munity champions are consulted with to 
provide traditional knowledge and grass-
roots community support. Cst. Tegart cap-
tures the community-centered nature of the 
CJP plans, stating that “the program encour-
ages me to look at policing through a differ-
ent lens. It’s about engaging and building 
relationships with the community.”

3. Connection to culture-centered
CJP plans are connection-centered as they 
incorporate elements of Indigenous cul-
ture, identity and tradition. The plans en-
courage individuals who may have lost 
connection to their culture to reclaim 
spiritual and cultural elements related to 
land, family, ceremony and language, guid-
ed by Elders and community champions. 
Cultural connection benefits both clients 
and stakeholders, including justice institu-
tions, through creating respect and under-
standing of the importance of Indigenous 
cultures and practices.

Impact of the Community Justice 
Program
The CJP is successful and making positive 
impacts for TFN Members due to its collab-
orative and personalized process. The 
success of the CJP is determined by those 
who have completed the program and the 
reduction of Indigenous people entering 
the traditional criminal justice system. 
Those who have completed the program 
provide positive feedback, noting that they 

feel heard and respected, attesting to the 
value of active consultation with all stake-
holders, including the clients.

CJP Impacts
• 100 per cent successful completion of 

all CJP plans
• Positive relationships built between 

communities and justice systems
• Improved connection with community
• Decrease in recidivism and administra-

tive breaches
• Increase in family and community in-

volvement towards individual and 
community wellness

• Significant increases in TFN Members 
attending drug and alcohol treatment 
services and increases in positive re-
sults when returning to community

The biggest success has been the ability to 
use the CJP for youth cases, resulting in no 
youth being criminally charged on Tsaw-
wassen Lands in at least the past five years. 
As Virgil notes, “the program is changing 
the landscape for future generations, seeds 
are being planted and over time, this will 
result in a whole generation of youth who 
have not been charged and entered in the 
criminal justice system.”

Concluding remarks
The TFN CJP—in alignment with Article 
34 of the United Nations Declaration of the 
Rights of Indigenous Peoples (UNDRIP)3—is 
a step forward on the path to reconcilia-
tion. The CJP’s collaborative and united 
effort from the team, Tsawwassen Mem-
bers, and the community has contributed 
to its success. It is essential to invite 
stakeholders to sit at one table together 
with the community to create innovative 
approaches with a focus on providing 
wraparound services. While the CJP is 
primarily for summary offences, elements 
of client, community and connection-cen-
tered approaches provide a holistic frame-
work for considering other restorative 
justice initiatives.   

References
For a full list of references, please visit www.
bluelineca/a-transformative-justice-mod-

el-on-tsawwassen-first-nation/

Neil Dubord is the Chief Constable of the Delta Police 
Department.
Jassie Ram (Padda) is the Corporate Services 
Manager, working with the Office of the Chief 
Constable at the Delta Police Department.
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DELTA POLICE BOARD 
OPEN MEETING ACTION DOCUMENT 

Blue On hold – (action may or may not have been taken) 
Gray Complete (will be removed after one circulation) 
Green In progress 

ACTION ITEM Meeting Date 
Assigned 
to Status 

D.3
Staff to arrange for Community Navigator to present
to City Council, Executive meeting in the fall

June 22, 2023 Staff 
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DELTA POLICE DEPARTMENT 
BOARD MEMORANDUM  
DATE 
2023-09-30 
SUBMITTED BY       
Neil Dubord, OOM, AdeC 
Chief Constable  
SUBJECT  
Chief Constable Monthly Activity Highlights 
Period:  September 2023 
ACTION 
For information 

MEETING 
Open 

Date Activity 

September 14, 2023 Intimate Partner Violence Concussion Discussion 

September 15, 2023 Budget meeting 

September 17 - 20, 2023 Attended and spoke at Safety of our Cities – Edmonton conference 

September 21, 2023 Hosted Cops for Cancer Riders 

September 22, 2023 Participated in BC Law Enforcement Ride to Remember 

September 24, 2023 Attended BC Law Enforcement memorial Victoria 

September 26, 2023 Police Board HR Committee Meeting 

September 27, 2023 Police Board Governance Committee Meeting 

September 28, 2023 Interviewed on Jas Johal Show 

September 30, 2023 Truth and Reconciliation event at TFN 
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DELTA POLICE DEPARTMENT 
BOARD MEMORANDUM  
DATE 
2023-10-11 

SUBMITTED BY 
 Neil Dubord, OOM, AdeC 
 Chief Constable  

SUBJECT  
DPD Headquarters House Post 

 ACTION 
☒ For information
☐ For action

MEETING 
☒ Open
☐ Private
☐ Committee

Partnership and Reconciliation Journey 
The Delta Police Department (DPD) and Tsawwassen First Nation (TFN) share a longstanding 
partnership, with DPD providing community policing services on TFN since 2006. Throughout our 
collaborative history, the DPD has been unwavering in its dedication to reconciliation. This commitment 
is deeply rooted in the Truth and Reconciliation Commission's calls to action (recommendations), which 
guide DPD’s efforts into tangible actions. 

A significant example of DPD’s efforts is the Community Justice Program on TFN. Created in 
collaboration with TFN and BC Corrections, this restorative justice model upholds power-sharing values, 
embraces Indigenous history, culture, and traditions, and focuses on community-driven and individual-
centered principles. The program's impact is evident, with no TFN youth being criminally convicted in at 
least the last six years.  

The Initiative and Its Purpose 
In 2022, to commemorate the partnership and reconciliation journey, the DPD launched a significant 
initiative: the carving of a house post for DPD Headquarters (HQ). Renowned TFN artist Karl Morgan, 
known for his talent in Indigenous artwork, was instrumental in bringing the house post vision to life, 
narrating a story of partnership, relationships, connection, and shared values for a brighter future.  

DPD staff and local students engaged in this initiative with enthusiasm, visiting Karl’s workshop and 
participating hands-on in the carving. Under Karl’s leadership, participants gleaned profound insights 
into the cultural and artistic intricacies of the house post. 

Completion and Ceremony 
In September 2023, the house post was completed. On October 5, 2023, on the unceded territories of 
the ScǝẃaѲǝn (Tsawwassen), xʷmǝѲkʷǝỷǝm (Musqueam), and other Coast Salish Peoples, the House 
Post Unveiling Ceremony was held. Esteemed TFN elders, TFN Chief Laura Cassidy, TFN Executive 
Council members, DPD staff, Delta Police Board members and numerous other distinguished guests 
were in attendance. Central to the event was the participation of TFN community members, making the 
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gathering meaningful. Their contributions, including a meal generously prepared by a TFN community 
member, added to the ceremony’s significance. During the ceremony, traditional and cultural 
Indigenous practices were honored with performances that included opening, closing and tables songs 
with sacred drumming, blessing of the house post and the ceremonial pinning of blankets. 
 
Together, everyone celebrated the unveiling the house post, a beacon of unity. Each intricate detail, 
from the majestic bald eagle above to its robust base, represents the DPD’s and TFN’s shared values of 
strength, honour, courage, and respect. As one enters the pathway to DPD HQ, they pass by the house 
post, standing as a reminder of DPD’s commitment to reconciliation and as a welcome post, greeting all 
with the promise of a community rooted in respect, unity, and the hope of a brighter tomorrow. 
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A Report to the City of Delta
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POLICING OUR PORTS
A REPORT TO THE CITY OF DELTA
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MANDATE AND INTRODUCTION

The issue of port policing is not new, garnering headlines with the elimination of a dedicated port 

police force in 1997 and resurfacing regularly in Parliamentary reports, academic writing, and 

government reports.1 It has been of great concern to many individuals in British Columbia, simply 

because the province is home to Canada’s largest commercial and container port, in Greater 

Vancouver, and its third largest port, in Prince Rupert.2  

The port facilities in Delta, Surrey, Vancouver and elsewhere in the Lower Mainland are part of 

the Port of Vancouver.3 Nearly three million containers are processed yearly in the port, a number 

which is expected to increase dramatically with the expansion of the container facilities at Roberts 

Bank in Delta.4

The Roberts Bank Terminal 2 project involves the construction and operation of a three-berth 

marine container terminal, a widened causeway to accommodate additional road and rail 

infrastructure, and an expanded tug basin. The project will increase capacity by an additional 2.4 

million containers annually. It will also increase marine shipping activity within the project area 

and within the 12 nautical mile limit of Canada’s territorial sea.5 The expansion has received 

approval from the federal government, subject to numerous conditions.6

1 In this report, we refer to the word, ‘port’ to mean ‘seaport’, however we use the word ‘seaport’ 
where confusion may arise with reference to an ‘airport’. In the marine context, a port is a 
government owned facility that provides access for commercial operations 
(https://open.canada.ca/data/en/dataset/5f3c273a-7a0d-4b5f-8059-b34cc3f116c7) .
2 Dolphin Team, “The 5 Largest Major Ports in Canda, Feb. 4, 2021, accessed at 
https://dolphindelivery.ca/the-5-largest-major-ports-in-canada/.
3 In this report, we use the terms, Port of Vancouver, Vancouver / Delta, and Greater Vancouver
interchangeably.
4 The container facilities in the Port of Vancouver include Canterm, Deltaport, DP World, and 
Vanterm. There are also transloading facilities and container storage and maintenance facilities
(https://www.portvancouver.com/cargo-terminals/container/). Containers are measured in TEUs, 
or ‘twenty-foot equivalent units”, a proxy used throughout the supply chain to determine storage 
capacity.
5 Impact Assessment Agency of Canada, “Federal Review Panel Report for the Roberts Bank 
Terminal 2 Project” (Ottawa, Mar. 27, 2020) at p. I, accessed at 
https://iaac-aeic.gc.ca/050/documents/p80054/134506E.pdf.
6 Impact Assessment Agency of Canada, “Government of Canada Approves Key Roberts Bank 
Terminal 2 Project in British Columbia, subject to strict conditions to protect the local environment” 
(Ottawa, Apr. 20, 2023), accessed at 
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The anticipated expansion of Roberts Bank’s capacity has renewed concern by political leaders 

at both the provincial and municipal levels over the state of port policing, leading to this

examination.

In 2019, the provincial government released a second report on money laundering, entitled Dirty 

Money – Part 2.7 It referenced the disbandment of the Ports Canada Police, observing that the 

move created a “serious gap in our law enforcement umbrella”. The report highlighted the stark 

difference between policing resources in Greater Vancouver’s ports from those in Seattle, where 

the Port of Seattle Police Department (POSPD) had approximately 150 resources dedicated to

policing Sea-Tac Airport and the Port of Seattle.8

The reduction in port policing resources and the concerns raised in Dirty Money – Part 2 were 

noted in a 2019 Union of BC Municipalities (UBCM) resolution, sponsored by the City of Delta. It 

observed that, “this loss of police resources has weakened the security of Canada’s ports and 

allowed organized crime elements to proliferate”.9 The resolution called on the provincial

government to, “re-establish dedicated resources to police ports and waterfronts”.  In response, 

the province noted that port policing was a federal responsibility, “notably the RCMP - Federal, 

Serious and Organized Crime FSOC and the Canada Border Services Agency”.10

The purpose of this report is to examine the issues surrounding port policing and, tangentially, 

port security in Delta and elsewhere in British Columbia. The current situation is founded on a 

long history of starts and stops, initiatives, and failed solutions. This report concludes with options 

for consideration by government, aimed at improving the present situation.

The methodology employed in this report included the review of a wide array of hard copy and 

online documents, many of which are listed in the footnotes, open-source research of various 

https://www.canada.ca/en/impact-assessment-agency/news/2023/04/government-of-canada-
approves-key-roberts-bank-terminal-2-project-in-british-columbia-subject-to-strict-conditions-to-
protect-the-local-environment.html .
7 Peter German & Associates Inc., Dirty Money – Part 2: Turning the Tide - An Independent 
Review of Money Laundering in B.C. Real Estate, Luxury Vehicle Sales & Horse Racing (Province 
of B.C., 2019), accessed at https://icclr.org/publications/dirty-money-report-part-2/ .
8 Ibid at pp. 170-175.
9 Resolutions to be Considered at the 2019 UBCM Convention (Resolution B90 – Port Policing),
accessed at https://www.ubcm.ca/convention-resolutions/resolutions/resolutions-database/port-
policing.
10 Ibid. 
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kinds, and interviews with stakeholders and persons familiar with the ports due to their past or 

present employment.  

This report was completed in a brief period of approximately two months, with the result that there 

is considerable opportunity for additional interviews, greater in-depth analysis, and assessment 

of options. We strongly recommend a feasibility study of preferred options and funding. 

Attached to this report are appendices containing the Terms of Reference for this report and the 

entities contacted. 

PROLOGUE - KILLER DRUGS 

Illegal drugs produced domestically or imported from another country are killing Canadians at an 

unprecedented rate. In fact, more people died from drug overdoses in British Columbia during the 

years of the Covid-19 pandemic, than died from the virus.11 The dead represented all ages, all 

sexes, all neighbourhoods, and all classes of society.

Government’s response to illegal drugs has evolved over time, from one which emphasized an 

enforcement solution, involving police investigations and prosecutions, to one which emphasizes 

medical and psychological support, including access to soft and hard drugs and drug substitutes. 

At present, there is an amalgam of drugs on the market, including those supplied or authorized 

for distribution by government and those supplied by organized crime. Just as the legalization of 

cannabis has led to competition between legal and illegal producers and sellers, so too has the 

hard drug market. Unfortunately, organized crime continues to provide more potent and toxic 

drugs and drug ingredients, which have laid waste to so many.  

A byproduct of the transition from an enforcement to a medical response has been a change in 

the role of police on our streets. Municipal police are increasingly acting as community safety 

officers, working with mental health professionals and others, as opposed to arresting and 

prosecuting persons in possession or trafficking in drugs. The RCMP eliminated its commodity-

11 Dr. Patricia Daly, Chief Medical Officer at Vancouver Coastal Health advised Vancouver City 
Council that the overdose crisis killed 3,000 people in B.C. between January 2020 and July 2021, 
compared to 1,800 who died from COVID-19 in the same period (Nathan Griffiths, “Opioid deaths 
in B.C. far outpaced those from COVID-19” (Vancouver Sun, Oct. 22, 2021), accessed at 
https://vancouversun.com/news/opioid-deaths-in-b-c-far-outpaced-those-from-covid-19).

OP G.1g 41



15 

based units in 2013, including its drug squad. It now targets organized crime groups as opposed 

to commodities and does so based on intelligence analysis. It is severely constrained, however, 

by a lack of funding and human resources. The police response to the changing view regarding 

drug use is also reflected in the priorities of the federal and provincial prosecution services.12  

The upshot of the foregoing reorientation magnifies the importance of preventing illegal drugs 
from reaching consumers. This includes domestically produced drugs, but increasingly, drugs 
produced in other countries and transported to Canada by Transnational Organized Crime (TOC) 
groups, working in partnership with home grown Canadian organized crime. Our borders present 
the first and last opportunity to interdict the flow of illegal drugs and other commodities from 

entering or leaving our country.

PORTS ARE HIGH RISK PLACES

If there was ever any doubt that ports are at high risk of organized criminal activity, the 1954 

Hollywood classic, On the Waterfront, starring Marlon Brando as Terry Molloy, disabused North 

Americans of that notion. The movie shone a light on corruption within the port environment and 

among union bosses.13 Few in America doubted that art was imitating life. But what of Canada, 

and Greater Vancouver? 

Prior to the advent of containers, theft of cargo was the primary criminal activity on Vancouver's 

waterfront. Exposed shipments, insecure terminals, and an unregulated workforce contributed to 

the loss of cargo. The advent of containers, or ‘sea cans’, reduced the opportunity for theft 

however gave rise to an entirely new crime type, the import and export of illegal commodities 

concealed within those containers.14 The problem is global in nature, exacerbated by the low 

12 Supra, Dirty Money – Part 2, at pp. 306-310.
13 Horizon Pictures, “On the Waterfront”, July 28,1954 (https://www.imdb.com/title/tt0047296/).
The movie reference is found in Chris Madsen, “Pacific Gateway: State Surveillance and 
Interdiction of Criminal Activity on Vancouver’s Waterfront”, Salus Journal, Vol. 6, No. 1 (2018), 
pp. 26-43 at 26, accessed at https://salusjournal.com/wp-
content/uploads/2018/03/Madsen_Salus_Journal_Volume_6_Number_1_2018_pp_26-43.pdf.
14 Recognizing the risk posed by containers, the United Nations Office on Drugs and Crime has 
operated a Container Control Programme for many years. Its mission “is to build capacity in 
countries seeking to improve risk management, supply chain security, and trade facilitation in
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percentage of containers that are searched. There is also constant pressure to move containers 

to their destination, due to the prevalence of a ‘just in time’ supply chain. As container ships 

increase in size and capacity, so too have seizures in the U.S. and Europe.15

Various Asian and South American countries produce large quantities of illicit commodities, most 

notably drugs, but also firearms, and counterfeit products for the North American market.

Producers and shippers of these illegal products learned early on to exploit the use of containers 

as part of the illegal supply chain.16 Although most of our attention in this report is on the import 

of illicit drugs, the export of drugs and other commodities cannot be ignored. In Dirty Money –

Part 2, considerable attention was devoted to the export of stolen vehicles in containers and in 

the grey market of vehicles, purchased in British Columbia through intermediaries using dubious 

funds, and then exported to Asia.17

Containers are the lifeblood of the Vancouver, Delta, and Prince Rupert ports. The recent strike 

of longshoremen highlighted how dependant the entire Canadian economy is on the efficient 

movement of containers from ports to their intended destination. It has been estimated that ports 

in Canada are responsible for annual imports and exports worth more than $250 billion.18 Port 

security is, therefore, crucial to both national security and economic stability.

seaports, airports and land border crossings in order to prevent the cross-border movement of 
illicit goods” (https://www.unodc.org/unodc/en/ccp/index.html).
15 Costas Paris, “Global Shipping Faces Troubling New Smuggling Questions” (Wall Street 
Journal, Jan. 6, 2002), accessed at https://www.wsj.com/articles/global-shipping-faces-troubling-
new-smuggling-questions-11578330634.
16 Tailgating is a term used to describe the secreting of illegal cargo within containers that carry 
predominantly legal cargo. “Rip loads” is a term to describe removing the seal on a container or
removing cargo. The intermodal supply chain can include cargo owners, shipping lines, marine 
terminals, off-dock facilities, railroads, and trucking companies.
17 Generally, where there is a disproportionate recovery rate of luxury vehicles, it is safe to assume 
that they have left the jurisdiction and most of those have likely left via containers. Because 
vehicles are not controlled, prohibited, or regulated goods under the Customs Act, it is only when 
CBSA suspects a vehicle is stolen and being exported, that it will detain the vehicle and advise 
the RCMP.
18 Transport Canada, “What we heard report: Ports modernization review” (Aug. 10, 2022), 
accessed at (https://tc.canada.ca/en/corporate-services/consultations/what-we-heard-report-
ports-modernization-review) .
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THE GOVERNANCE OF CANADA’S PORTS

Greater Vancouver's waterfront includes not only the port facilities in Vancouver but also in Delta 

and along the banks of Burrard Inlet and the Fraser River. In addition to containers, lumber and 

other bulk commodities are shipped from terminals. As far back as 1905, Vancouver’s potential 

was recognized in a Board of Trade submission to the Royal Commission on Transportation:19

“The geographical position and magnificent extent of the land-locked harbour of 

Vancouver, ice-free at all seasons and, with capacity and anchorage to 

accommodate vessels of the largest tonnage afloat, undoubtedly establish it as, 

for all time, Canada’s gateway on the Pacific.”

Vancouver has a geographic advantage due to its location directly north of the United States and 

being the nearest North American port of call to some Asian cities. Roberts Bank in Delta is 

strategically located on reclaimed land and rests on the 49th parallel. The port can be a lucrative 

stop in a service string. Much like a bus schedule, large shipping companies operate their fleets

on a schedule which seeks the optimal sequencing of port visits. In an ideal world, they would 

never travel empty. Vancouver has a reputation for loading more return cargo to Asia than other 

ports on the western seaboard of North America. Much of this cargo is heavy; agricultural produce 

and the like, which increases volume.

Another distinct advantage enjoyed by Vancouver is the nature of rail traffic in Canada, which 

operates east-west, while rail traffic in the United States predominantly operates north-south and 

zigzags across that country. 

19 “Report of the Royal Commission on Transportation”, Dec. 11, 1905, at p. 42, as included in 
“Supplement to the Report of the Minister of Public Works, 1905”, Sessional Paper No. 19a
(Ottawa: King’s Printer, 1906), accessed at 
https://archive.org/details/reportofroyalcom00cana_2/page/34/mode/2up.
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Canada’s Constitution assigns responsibility for ports to the federal government.20 That is just the 

foundation, however. Governance of Canada’s ports has a complex history and presently 

operates under a decentralized model. 

The 1905 Royal Commission recommended the establishment of a system of national ports.21 At 

that time, Vancouver’s waterfront was almost wholly owned by the Canadian Pacific Railway 

(CPR). Wresting the property away from the CPR was the first task. The Vancouver Harbour 

Commissioners Act of 1913 established the Vancouver Harbour Commission.22 A national ports 

survey conducted by Sir Alexander Gibb in 193223 served as the groundwork for the establishment

in 1936 of the National Harbours Board (NHB).24 The public harbours at Halifax, Saint John, 

Chicoutimi, Quebec City, Trois Rivières, Montreal, and Vancouver were dissolved, and their 

property vested in the new board. It administered the ports and was accountable to the Minister 

of Transport. Provision was made for the possibility of “other harbours and works and property” 

being transferred to NHB.25

The National Harbours Board Act authorized the Board to employ officers and agents for various 

enforcement purposes and gave them the power to use reasonable force to prevent by-law 

offences.26

In 1983, NHB was replaced by Canada Ports Corporation (CPC). Most of NHB’s responsibilities 

were not assumed by the new organization. Instead, they were transferred to local port 

corporations or harbour commissions. Vancouver Port Corporation was created on July 1, 1983.27

CPC’s primary responsibility was to ensure that national transportation objectives were met. It 

also had the ability to employ police constables under the Canada Ports Corporation Act, to 

20 Constitution Act, 1867 (Canada), s. 91(2) – Trade and Commerce; s. 91(10) – Navigation and 
Shipping; s. 91(12) – Sea Coast and Inland Fisheries; and s. 91(13) – Ferries between a Province 
and any British or Foreign Country.
21 Supra, “Report of the Royal Commission on Transportation”, at p. 34.
22 S.C. 1913, c. 54.
23 Sir Alexander Gibb, National Ports Survey, 1931-32 (Ottawa: King’s Printer, 1932).
24 The National Harbours Board Act, S.C. 1936, c. 42.
25 Ibid. at s. 6, 
26 Ibid. at s. 14.
27 Canada Gazette, Part 1, Vol. 117, No. 40 at p. 8739.
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enforce “the laws of Canada or a province when related to the protection of port property and 

persons” at the port or for 25 miles from a port.28

In December 1995, the federal Minister of Transport proposed a new national marine policy which 

called for the elimination of Canada Ports Corporation, the replacement of port authorities 

(including the Vancouver Port Corporation) with local port authorities, and the disbandment of the 

Ports Canada Police. This raised significant concerns for B.C.’s provincial government as well as

for municipalities.

The changes took place in 1997 and 1998. The Canada Ports Corporation Act was repealed and 

replaced by the Canada Marine Act (CMA).29 The preamble to the new Act provides that it was 

intended to make, “the system of Canadian ports competitive, efficient and commercially oriented, 

providing for the establishing of port authorities and the divesting of certain harbours and ports”.

The Vancouver Port Corporation was continued as the Vancouver Port Authority.30

Although the legislation made the new port authorities responsible for port security, it did not 

provide them with enforcement authority. This disconnect between responsibility and authority 

created a serious problem.31 Under the Act, port authorities were intended to contribute to the 

“competitiveness, growth and prosperity of the Canadian economy.”32 Over time, this was

expanded to include various other requirements, not the least being national security. 

Downloading additional responsibilities on port authorities, such as enhanced port security and 

enforcement, made it necessary to raise fees to client shipping lines. The Association of Canadian 

Port Authorities (ACPA) lobbied the federal government in the hope of obtaining financial support 

for the additional economic and management costs attributed to security.33

In 2007, as part of the Asia-Pacific Gateway initiative, Transport Canada announced its intention

to combine the three port authorities in Metro Vancouver – the Fraser River Port Authority, the 

North Fraser Port Authority, and the Vancouver Port Authority – into the Vancouver Fraser Port 

28 The Canada Ports Corporation Act (An Act respecting the Canada Ports Corporation) S.C. 
1980-81-82, c. 121, proclaimed on Feb. 24, 1983. The geographic or spatial limitation on 
jurisdiction mirrors the jurisdiction of Canada’s railway police, who are authorized to exercise their 
powers within a certain number of kilometers from their respective railway lines.
29 Canada Marine Act, S.C. 1998, c. 10, s. 197. Royal Assent, June 11, 1998.
30 Ibid. at section 12.
31 ACPA, “Strengthening Security in Canadian Port Authorities” (Ottawa: Feb. 2015), at p. 2.
32 Ibid.
33 Ibid., generally.
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Authority (VFPA). The effective date of the amalgamation was January 1, 2008. Currently, VFPA 

includes 29 terminals within seven municipalities; Burnaby, Delta, North Vancouver, Port Moody, 

Richmond, Surrey, and Vancouver. The VFPA now operates under its marketing name, the Port 

of Vancouver, but its legal name continues to be the Vancouver Fraser Port Authority.34

The VFPA manages federally owned industrial land through leases to private terminal operators. 

The operators are responsible for building and maintaining facilities, observing environmental and 

marine safety standards, and general site security.35 The ‘clients’ of port authorities are the 

terminals where ships dock to load and unload cargo. Port authorities actively compete for 

business. An example is the longstanding rivalry between the ports of Seattle and Vancouver, for 

both container and cruise traffic. As with any commercial operation, keeping costs down, thereby 

reducing the fees charged to shipping companies, help make a port attractive. 

The need to balance security and safety measures while ensuring the competitiveness and 

efficiency of Canadian ports creates a paradox for port authorities. As noted by Professor 

Kevin Quigley of Dalhousie University:36

“Security culture,…is much less open and less trusting; information is often shared 

with those in the know,…and often on a need-to-know basis. Much of it is cloaked 

in secrecy. Port staff do not understand where safety and security lie in the list of 

priorities. This dynamic discourages staff from slowing down the flow of cargo in 

the name of safety or security.” 

In the aftermath of 911, the International Maritime Organization (IMO) adopted the International 

Ship and Port Facility Security Code (ISPS) to guide ports, ships, and their national governments 

when preparing security plans and programs. Parliament passed the Maritime Transportation 

Security Act and its regulations,37 which placed a new overlay of security responsibilities on ports, 

34 Courthouse Libraries B.C., “Vancouver Fraser Port Authority” (Sept. 7, 2022), accessed at  
https://www.courthouselibrary.ca/how-we-can-help/our-legal-knowledge-base/vancouver-fraser-
port-authority
35 Port of Vancouver, “About us”, accessed at https://www.portvancouver.com/about-us/.
36 Quigley Kevin F. and Bryan Mills, "‘Set Adrift’: Fatalism as Organizational Culture at Canadian 
Seaports," Journal of Homeland Security and Emergency Management, De Gruyter, vol. 13(1), 
pages 191-218, April 2016.
37 S.C. 1994, c. 40 and the Marine Transportation Security Regulations, SOR/2004-144,
registered May 21, 2004. 

OP G.1g 47



21 

giving port authorities responsibility for safety, order, and the port environment, subject to 

approval from Transport Canada’s Maritime Safety and Security Group. 

VFPA must provide a Port Master Plan for both cruise ship and container operations. A risk 

assessment, intended to prevent terrorism or attacks on critical infrastructure, is also required.38

This responsibility cascades down to tenants of the port authority. Every tenant that hosts a 

foreign vessel must create a five-year security plan, which is reviewed and authorized by 

Transport Canada. 

THE STRUCTURE OF CANADA’S POLICE

Canada’s Constitution assigns responsibility for Canada’s criminal law to the federal Parliament.39

The administration of justice, however, is a provincial responsibility.40 It is interpreted to include 

policing the criminal law and provincial statute offences, the operation of provincial courts, and 

related criminal justice services. 

This constitutional apportionment of responsibility has resulted in a policing framework which 

includes the RCMP acting, for most purposes, as Canada’s federal police, and each province 

having a standalone or contracted provincial police. Within British Columbia, policing falls within

the remit of the Minister of Public Safety and Solicitor General.  

Each province delegates responsibility for local policing to municipalities, which then either create 

a standalone police force or contract for the services of another municipal police force or the 

provincial police service. Municipal chiefs of police are hired and report to municipal police 

boards. Funding for the police comes from municipal councils but is routed through the police 

boards. Delta, New Westminster, Port Moody, and Vancouver fit within this model. Burnaby, 

Prince Rupert, and Surrey represent RCMP municipal contracts. 

In addition to public policing, there is a history in Canada of private police with the same or similar 

authority to that of municipal police officers. The railway police are an example at the federal level. 

38 VFPA, “Port Policing Memo”, Aug. 21, 2023. 
39 Constitution Act, 1982, s. 91(27).
40 Constitution Act, 1982, s. 92(14). 
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Canadian National, Canadian Pacific, and BNSF railways all have police forces, in which officers 

take an oath of office before a superior court judge and can exercise the same powers as other 

police officers within 500 metres of property owned, possessed, or administered by the railway. 

All three railway forces operate within British Columbia. In Greater Vancouver, the Metro 

Vancouver Transit Police, Canada’s only dedicated transit police force, is funded by the transit 

authority and reports to a police board. The uniform RCMP contingent at Vancouver International 

Airport is funded by the airport authority.

POLICING OUR BORDERS

Importation of illegal commodities can occur in one of three ways: across the land border from 

the United States, by way of airline passengers and cargo, or via Canada’s seaports. Effective 

enforcement of all three avenues is critical to interdicting the flow of fentanyl, methamphetamine, 

heroin, cocaine, and so many other drugs that find their way onto the streets of our cities and into 

the homes of Canadians. 

The Canada Border Services Agency (CBSA), is a law enforcement body, charged with 

preventing illegal smuggling and migration across Canada’s air, land, and sea borders.41 Its 

officers cannot be everywhere and, like most government bodies, CBSA must apportion its 

resources according to need. Except for ‘border jumpers’ who enter illegally, CBSA checks every 

passenger arriving in Canada by land, sea, or air.  

CBSA is not a police force. Its officers are peace officers with powers which are specific to the 

many statutes that they are mandated to enforce.42 Its U.S. equivalent is part of the U.S. Customs 

and Border Protection agency (CBP). Anyone who travels between Canada and the U.S. has met 

officers of both the CBSA and CBP.  

Since 2003, CBP also includes the U.S. Border Patrol, recognizable for their green uniforms and 

Stetson hats, which patrols the Canadian and Mexican borders between entry points. They are a 

41 In this report, reference is made throughout to the acronym, CBSA, despite the agency being 
formed in 2003 through an amalgamation of Canada Customs and other entities.
42 Police officers include RCMP officers, who take an oath upon engagement, and provincial and 
municipal officers who are granted the status of constable under provincial legislation.
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large federal force, supported by sophisticated electronic warning devices, and air and ground 

support. Canada has no equivalent agency.  

Responsibility for policing between border entry points in Canada falls to the RCMP, which 

provides the service through units spread across Canada. The irregular migrant entries in recent 

years along the Quebec and other provincial borders highlighted this role. In British Columbia, 

although the border is a federal responsibility, most first response policing is provided by RCMP 

officers on municipal contract or municipal police.43 The amount of routine border patrol is limited. 

Our airports house a large contingent of CBSA officers who vet every person entering Canada by 

air. They also oversee international cargo and mail shipments. Policing of Vancouver International 

Airport (YVR) is the responsibility of airport authorities. The airport is situated within the City of 

Richmond, itself policed on contract by the RCMP. The RCMP detachment includes a separate 

unit contracted to the airport authority.  

Our seaports also house significant numbers of CBSA officers, who have the daunting task of 

interdicting contraband entering and leaving Canada’s container and cruise ports, the largest 

being in Vancouver / Delta. CBSA employs various technologies, as well as physical searches.

No police force is dedicated to working in the ports. That is the focus of this report. 

POLICING OUR PORTS

In both Canada and the United States, ports have been intrinsically linked to the development of 

civilian police. The first organized and community funded, full-time police force in the United 

States, was formed in 1838 in Boston. There, merchants persuaded the government to create a 

paid police force which would ensure the safety of port infrastructure and the safe movement of 

cargo into and out of the Port of Boston. 

It was likely not lost on Boston’s politicians that ports can be volatile places. It was a mere 50 

years earlier that a cantankerous group of citizens tossed a cargo of tea into Boston Harbour, 

43 In British Columbia, the only municipal police force which has jurisdiction abutting the 
international land border, is the Abbotsford Police Department. 
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helping spark a revolt, which became a war for independence, and ultimately, gave birth to a new 

country.44 Ports are important places.

The ports of Halifax and Montreal were particularly vulnerable to port crime until police constables 

were hired, or forces were formed, prior to Confederation.45 These were essentially private police 

forces paid out of port revenues rather than government appropriations. Speaking to a hearing on 

security in the Port of New York / New Jersey, the Director General of Police and Security for 

Canada’s National Harbours Board, Donald N. Cassidy, stated, “that as long as the protection of 

cargo remained with private security agencies the high standards required in cargo protection 

would not be reached.” He added, “that one of the recommendations made to his board last year 

by its staff was the replacement of private security agencies and their guards and watchmen in 

Canadian ports with members of a National Harbours Board security force.”46

Both New York and the Canadian government appear to have listened. The Port Authority of New 

York & New Jersey now has the largest dedicated seaport / airport police force in the U.S.47 and 

in Canada, the separately administered security and police forces at each port were consolidated 

in 1968, into one national organization, the National Harbours Board Police (NHBP). Cassidy 

became its first chief.

NATIONAL HARBOURS BOARD POLICE / PORTS CANADA POLICE 

With headquarters in Ottawa, and detachments in St. John’s, Halifax, Saint John, Montreal, 

Quebec; Churchill, and Vancouver, the NHBP was a national force. Smaller ports were served by 

the nearest NHBP detachment.48

44 Olivia B. Waxman, “How the U.S. Got Its Police Force” (Time Magazine, May 29, 2017),
accessed at https://time.com/4779112/police-history-origins/.
45 By example, the Halifax Police Department was formed on Oct. 28, 1864, although a system of 
constables had operated in an unofficial manner since the first days of European settlement in 
1749. Each ship arriving in Halifax would appoint one member of the crew to act as a constable,
responsible for the actions of the crew and passengers.
46 “Waterfront Panel Warns of Tighter Security Needs” (NY Times, Apr. 19, 1970) at p. 86, 
accessed at https://www.nytimes.com/1970/04/19/archives/waterfront-panel-warns-of-tighter-
security-needs.html .
47 See https://www.panynj.gov/police/en/index.html .
48 T. Lazenby, “National Harbours Board Police now one of the world’s most innovative forces –
Canada”, Canadian Police Chief, Vol. 68, No. 3 (Summer 1979) at pp. 39-42.
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Responsibilities were delegated to it, “under the laws of Canada, the Attorneys General of the 

provinces in which it operates and the policies of the National Harbours Board with respect to the 

protection of assets.”49 The NHBP was organized akin to a municipal police department. 

Members of the force had all the powers, authority, protection, and privileges of police officers 

under the Criminal Code. They also supervised security guards hired in the port. The force was

paid out of port revenues rather than government appropriations. Functions of the force included

investigation, intelligence, crime prevention, physical security, national security, and emergency 

planning. Liaison was maintained with both Canadian and foreign police forces. 50

Members of the NHBP either transferred in from another police force or trained at a police 

academy. In Vancouver, the NHBP had a superintendent and over 30 officers, including an 

inspector, sergeants, corporals, and constables. Officers were second to CLEU and there was an 

investigative unit. In the early days, many arrests were made from people pilfering cargo, later 

with the advent of containers, there were employee thefts as cargo was unloaded from containers.

With the automation of container movement, those thefts decreased and increasing reliance was 

placed on intelligence regarding suspect shipments.. The police tracked containers, built suspect 

profiles, and located stolen vehicles. There was a joint RCMP, VPD and NHBP drug squad on 

the waterfront. Members of the NHBP walked the terminals and container sheds and visited every 

incoming ship, speaking to the captain and examining crew manifests. The port police ensured a 

physical presence within the port, checking people and containers. Its officers understood the 

environment, what to look for and areas of greater risk to theft and other crime. 

On Cassidy’s initiative, the International Organization of Airport & Seaport Police (INTERPORT) 

was established in 1969 as a specialized security association to support port police authorities 

globally. INTERPORT continues to be a robust organization within the international policing fabric,

providing a forum for the discussion of measures to detect and prevent criminal activity in airports 

and seaports.51

In 1983, the National Harbours Board was replaced by Canada Ports Corporation. There was a 

corresponding devolution of many functions to local authorities. The NHBP was renamed, Ports 

49 Ibid. at p. 40.
50 Ibid., generally.
51 See https://interportpolice.org/ . Director General Cassidy became the first Board President, in 
1970-71.
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Canada Police (PCP). The police force continued to police Canada’s ports after its re-branding, 

and, was a productive force, with a physical presence on the waterfront and making numerous 

arrests and contraband seizures.  

Unlike a public police force, however, the authority of Ports Canada Police was limited to 

protecting persons and property on or under the administration of Canada Ports Corporation, or 

a local port.52 The restriction on its territorial jurisdiction surfaced in a B.C. Supreme Court 

chambers application. Officers were found to have exceeded their authority by arresting an

individual on port property for an outstanding Criminal Code arrest warrant, respecting an offence 

committed elsewhere. Describing the officers’ jurisdiction as “highly localized and circumscribed”,

the chambers judge noted that if they had “possessed the more plenary jurisdiction of a regular 

peace officer such as a member of the Vancouver City Police then their activities would have 

been appropriate and justified.”53  

Despite the jurisdictional restraint, the police continued in their duties. In 1992, during his review 

of protective services within Canada’s ports, Judge René J. Marin expressed the belief that 

Vancouver’s port continued to need a professional port police force.54  However, that was not to 

be. In December 1995, the Minister of Transport proposed a new national marine policy, which 

called for the elimination of Canada Ports Corporation and the replacement of the Vancouver Port 

Corporation with a local authority. The Minister also proposed disbanding Ports Canada Police. 

1996 VANCOUVER CITY COUNCIL OPPOSITION 

In February 1996, Vancouver’s city manager submitted a policy report to City Council outlining 

concerns that policing of Vancouver’s port was already inadequate due to a lack of policing 

resources, and that if the Vancouver Police Department (VPD) was to assume the policing duties 

52 Canada Ports Corporation Act, S.C. 1980-81-82-83, c. 121 at s. 5(1).
53 Collinson v. Canada Ports Corporation, Vancouver Port Corporation and Three Unknown Ports 
Canada Police Constables, SCBC (in Chambers), April 27, 1990, file C871659 (Vancouver 
Registry). This case was not appealed. The simple fix, which we now see with the Metro 
Vancouver Transit Police, is to cross-designate federal officers as provincial police constables, 
giving them police powers throughout the province (see https://transitpolice.ca/about-
us/jurisdiction-mandate-and-authority/).
54 Rene J. Marin, “External Review of the Protective Services of Ports Canada” (1992). Marin 
completed several reports on police-related issues for the federal government, including on the 
RCMP and Canda Post.
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formerly performed by the ports police, federal funding would be required. The report’s 

recommendation to Council was to: 55

“urge  the Solicitor  General of  Canada to acknowledge the historical position that 

substantive federal policing  interests  including  illegal   immigration,  drug 

importation and  gun  importation are  inherent  in  the operations of the Port of 

Vancouver,  the third busiest port on  the  continent,  and  further  acknowledge 

the  Federal Government's  constitutional obligation  to provide  for the safety and 

security  of the  people of  Canada  by ensuring adequate policing in this gateway 

of the nation.”

In support of the recommendation, the policy paper included the following:

“Ports, by their nature, generate policing issues that fall under federal 

responsibility, such as organised crime, immigration, illicit drug, alcohol and arms 

trade, customs, national security, maritime terrorism, peacetime emergency 

planning, and enforcement of laws such as the new Maritime Security Act.   Due 

to limited resources, these responsibilities are not being adequately met under 

present circumstances.”

The report described four tiers of policing in ports - security services, municipal police services, 

extraordinary local police services due to the “unique nature” of port operations, and federal 

policing. It argued that, in view of the port being a national gateway and the consequent “policing 

problems it generates”, funding should come from the federal government, possibly from the land 

rent paid by the port authority.

Noting that the level of policing undertaken in Vancouver by Ports Canada Police had “in some 

ways been inadequate, due to limited resources”, the paper recommended that the VPD continue 

to offer regular municipal police services to the port should PCP be disbanded, however “police 

services that were  previously undertaken  by  the Ports  Canada  Police  force, or  services /

service levels that are required but not at present being provided should not be funded by 

Vancouver taxpayers.  This is a federal responsibility.”

55 Vancouver City Council, “The New National Marine Policy and the Port of Vancouver”, Policy 
Report, Feb. 19. 1996, accessed at https://council.vancouver.ca/previous_years/960227/p4.htm. 
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1996 PROVINCE OF B.C. OPPOSITION 

In March 1996, B.C.’s Attorney General, Ujjal Dosanjh, issued a media release, calling on the 

federal government to reverse its decision to disband the PCP, arguing that the move would 

imperil public safety. The Ministry’s press release summarized his concerns:56

“Despite a serious threat to public safety, the Vancouver Port Corporation intends 

to disband its Ports Canada Police detachment by June 1, Attorney General Ujjal 

Dosanjh said today following a tour of the Vancouver waterfront.

“Federal Transport Minister David Anderson says he'll ensure that the port 

continues to have the level of policing that exists now. The Vancouver Port 

Corporation claims it knows nothing about such assurances," said Dosanjh.

"Mr. Anderson must show he means what he says and reverse the decision to 

withdraw police from Canada's busiest port. The safety of much more than just the 

port will be compromised if this issue is not resolved immediately".

"I have seen firsthand how dangerous this decision is for the safety of British 

Columbians. Investigations by B.C.'s Co-ordinated Law Enforcement Unit and 

other police agencies underscore the danger. The decision also makes a mockery 

of the federal government's gun control legislation, a central feature of which is 

controlling illegal gunrunning through ports."

Dosanjh said public safety and security must not be subordinated to the economic 

interests of the ports. "Ports are vital to B.C.'s economy, as is a strong, dedicated 

police force which must be maintained".

56 Ministry of the Attorney General, “Province Opposes Decision to Disband Ports Police”, Mar. 
22, 1996, accessed at
https://archive.news.gov.bc.ca/releases/archive/pre2001/1996/9603mar/15port.asp. See also, 
“Dosanjh criticizes plans to disband port police”, Globe and Mail, March 1996, accessed at 
https://www.theglobeandmail.com/news/british-columbia/bc-flashback-port-force-disbanding-air-
india-acquittal/article1322102/.
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"I have written again to the minister of transport telling him that a serious 

assessment of the policing needs of the port must be undertaken in consultation 

with the province and affected municipalities. The federal government's alternative 

that British Columbia taxpayers pay the tab is simply unacceptable."

In the last 10 years, police have seized $1.25 billion worth of illegal drugs on the 

Vancouver waterfront. And in the first three months of this year, they have 

recovered close to $2 million worth of luxury cars being smuggled out of the 

country.

The Ports Canada Police detachment at the Port of Vancouver includes 29 officers, seven civilian 

staff and eight seasonal employees. They are responsible for policing about 275 kilometres of 

coastline, including the Port of Vancouver, North Vancouver, the bulk terminal at Port Moody, 

Roberts Bank, waters adjacent to Vancouver International Airport and waters surrounding the 

ferry terminal at Tsawwassen and Boundary Bay, extending to the U.S. border.”

1997 DISBANDMENT

The pleas were to no avail. Ports Canada Police was disbanded in July 1997, prior to the Canada 

Marine Act coming into force. There has never been a public airing of the reasons for the 

disbandment. Accusations of mandate creep into areas not originally contemplated, such as 

investigating corruption, excessive bureaucracy, and a lack of solid results, have all been provided 

as reasons.57 There is no indication that the decision resulted from an objective analysis into the 

PCP’s administration and operations.  

With its disbandment, policing of port property became the responsibility of the police force of 

jurisdiction. For Greater Vancouver, this meant a multitude of different municipal police forces and 

the RCMP.

57 Curiously, this mimics the questions that still resonate with respect to the abolition of the B.C. 
Provincial Police in 1950.
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POLICING OUR PORTS – POST-1997

NATIONAL PORT ENFORCEMENT TEAMS 

With the demise of the Ports Canada Police, the federal government funded the RCMP’s 

establishment of National Port Enforcement Teams (NPET) at Vancouver, Montreal, and Halifax. 

Initially, the RCMP received funding for six positions in Vancouver. The Vancouver Fraser Port 

Authority agreed to contribute funding to supplement the federal resources.

WATERFRONT JOINT FORCES OPERATION 

The Vancouver NPET established a Waterfront Joint Forces Operation (WJFO), comprised of 

RCMP, VPD, Delta Police Department (DPD), and CBSA. Its primary mandate was the 

investigation of criminal activity and intelligence collection, working alongside VFPA, law 

enforcement, intelligence, and regulatory bodies.  

Also in 1997, the federal government agreed to provide the City of Vancouver with approximately 

$4 million, in declining sums over seven years, to fund additional police officers to work in a 

combined unit with the NPET, through an agreement with B.C.’s Minister of Public Safety and 

Solicitor General.58 With this funding, 15 officers were added to the VPD to create a Waterfront 

Team, combining patrol officers with the existing Marine Unit.59 The province also funded an 

analyst position at the Combined Law Enforcement Unit (CLEU).  

The WJFO appears to have functioned well and was supported both financially and with the 

appropriate resources. It worked closely with CBSA respecting controlled deliveries of drugs. 

Long term undercover operations were also mounted to determine the extent of organized crime’s 

58 “City of Vancouver Submission to the Canada Marine Act Review Panel”, Oct. 30, 2002,
accessed at https://council.vancouver.ca/20030116/csb2.htm.
59 City of Vancouver Administrative Report, Apr. 9, 2002, accessed at
https://council.vancouver.ca/020409/RR1c.htm.
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influence within the ports. Over time, however, members of the WJFO were pulled away on other 

duties, money became scarce, and resources became scarcer. More of that later. 

2001 SENATE COMMITTEE 

On May 31, 2001, a standing committee of the Senate was authorized to conduct an introductory 

survey of the major security and defence issues facing Canada.60 Its work acquired greater 

urgency after the events of September 11, 2001. Chaired by Senator Colin Kenny, the committee 

received testimony in Vancouver during November 2001, with respect to the port.61   

The Committee summarized the evidence of Brian Bramah, Regional Director, Security and 

Emergency Preparedness, Transport Canada and Chris Badger, Vice-President of Operations, 

Vancouver Port Authority, including the following from Mr. Badger: 

“The Port Authority has relatively little responsibility for security in the Port. It operates a 

system of closed circuit television cameras which monitor the various parts of the Port 24 

hours a day, 7 days a week. It has acquired a mobile scanner that can produce an image 

of the contents of a 40 foot container in about 40 seconds, hence it is possible in theory 

to screen 100% of the containers moving through the Port. The Port Authority also pays 

$250,000 a year for increased security patrols around the perimeters of the Port.”

Their answers to questions were summarized in the official record, as follows:

“The cruise lines are responsible for screening all the passengers and baggage boarding 

their vessels.

The Port Authority has established a small intelligence unit to co-ordinate the work of the 

8 municipal police forces with jurisdiction over Port territory. There is general satisfaction 

60 Senate of Canada, Standing Senate Committee on Defence and Security, First Report, June 
7, 2001.
61 Senate of Canada, “Report of Fact-Finding Visit: 19-22 November 2001 Vancouver, Victoria 
and Winnipeg” (https://sencanada.ca/en/Content/SEN/Committee/371/defe/fact/rep19nov01-e).
The agenda indicates that other persons were present from the stakeholders and may have 
contributed to the responses (see 
https://sencanada.ca/en/content/sen/committee/371/defe/fact/fact19nov01-e). 
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with the status quo which is considered an improvement over the Port Police because 

there are more officers on patrol and because they have a mandate beyond Port property.

The Port Authority claims not to have any knowledge about the activities of organized 

crime in the Port. (Customs officials report tactics of intimidation as they inspect 

containers and say that the Hell’s Angels is the dominant criminal influence within the 

Port.) This is the responsibility of the provincial Organized Crime Agency.

The Port Authority subjects its employees to security screening, but it hires only 121 of the 

27,000 persons working on Port property. Companies which lease Port property are free 

to screen or not screen as they choose. In conjunction with the private companies the 

Port Authority is trying to develop an identification card system common to all port 

employees.

The British Columbia Marine Employers Association hires and trains dock workers, but 

workers are dispatched to their assignments through a hiring hall.”

The Senate Committee also heard from Deputy Chief John Unger of VPD and RCMP Inspector 

Doug Kiloh. The official summary of their evidence included the following:

“They discussed with the Committee the public interest in policing private property 

and the problems that arose. There is an agreement with the Attorney-General of 

British Columbia to cover police activities on Port property, but compensation for 

the policing is a sore point with local municipalities.

A large number of municipalities are involved in policing Port property, not to 

mention the involvement of provincial and federal police forces, departments and 

agencies, and private security companies. Consequently, there is seldom a clear 

division of responsibility. Nevertheless, the police officers were satisfied that 

policing was co-operative and effective…. An Intelligence Analyst from the British 

Columbia Organized Crime Unit noted that all the elements of traditional organized 

crime were involved in the Port, as well as the more modern Asian Triads, Russian 

Gangsters, and Narco-Terrorists, etc.

The range of criminal activity was much the same as in the Port of 

Montreal. Motorcycle gangs are very active and visible, linking criminal activities 

OP G.1g 59



33 

in the eastern and western ports. The various elements of organized crime tended 

to have specialities, but they all participated in the import/export of illegal drugs as 

the most common and lucrative activity. In addition, Asian and Russian gangs 

exported stolen luxury cars; the Russian gangs were also active among chandlers; 

and Mexican and Columbian gangs were involved in narco-terrorism.”

In response to questions, VPD confirmed that it still patrols the port. Determination of 

responsibility for incidents in the port is handled on an ad hoc basis. The emphasis on 

commercial interests and expediting port traffic can detract from the needs of security,

which can be expensive and time-consuming. No agreement could be reached on the 

ideal model for port policing, although there was a belief that Canadian ports must be 

brought up to the level of security that exists at major airports; including the following:

- employees must be security screened and access denied to those with

relevant criminal records or known criminal associations;

- movement on, into and out of Port property must be controlled; and

- there must be central reporting of theft of containers and their contents.

In its final report, issued in February 2002, the Senate Committee made numerous 

recommendations, including,62 the creation and funding of a co-ordinating body to support 

integration and liaison among the various law enforcement units that work at the port. The report 

commented on the many municipal police forces and RCMP units which had port policing 

responsibilities in B.C. Police stakeholders, including the VPD and RCMP, “opposed formation of 

a single authority to police all the Ports of Canada believing that it would lack flexibility”.63 The 

police representatives noted that, unlike Ports Canada Police, municipal and RCMP officers have 

a “mandate beyond Port property”. This was a reference to the limited powers of the Ports Canada 

Police described in the Collinson decision.

The Senate Committee commented that witnesses supported a co-operative, multi-agency 

policing model, however the Committee choose not to offer its opinion, other than to state that the 

“federal and provincial expenditures on controlling organized crime were inadequate and 

62 Senate of Canada, “Canadian Security and Military Preparedness”, Report of the Standing 
Committee on National Security and Defence, 1st Session, 37th Parliament, Feb. 2002 
(https://sencanada.ca/Content/SEN/Committee/371/defe/rep/rep05feb02-e.pdf).
63 Ibid., at p. 45.
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completely disproportionate to the proceeds of crime.” The Committee called for an inquiry into 

port security.64

Five years later, in 2007, Senator Kenny and his committee continued to express concern about 

the state of port policing. He linked the disbandment of Ports Canada Police to “the growing 

boldness of organized crime groups, like the Hells Angels.” In a March 2007 op ed, published in 

a New Brunswick paper, an obviously frustrated Senator Kenny wrote:65

“All the Committee is asking is that the government take reasonable measures to 

upgrade security at Canadian ports, which several witnesses have told us are 

inundated with organized crime. We would not be asking that the government take 

reasonable measures if we thought they were already taking them.

Why is the presence of organized crime at our ports a factor in this discussion? 

Because criminals like security holes – they wouldn’t be able to siphon money from 

the system if such holes didn’t exist. And security holes that create opportunities 

for criminals also provide opportunities for terrorists….

I agree with the comments made last week by Pat Riley, president of Local 273 of 

the International Longshoremen’s Association [that] “more enforcement and tighter 

security measures” are needed to combat organized crime at ports,….

There are other problems with port security. Inadequate policing. Non-existent 

waterside surveillance. Inadequate background checks on port workers. Lack of 

scrutiny of people entering restricted areas….

The Committee’s last report on Canada’s Ports was issued in 2003. It 

recommended that the government of the day initiate a public inquiry under the 

Inquiries Act into security at Canada’s ports. No such inquiry was ever initiated.

64 Ibid., at p. 47.
65 Colin Kenny, “Security at Canada’s Ports: What Makes Sense?” (Telegraph-Journal, Saint 
John, Mar. 28, 2007), accessed at https://colinkenny.ca/fr/Security-at-Canadas-Ports-What-
Makes-Sense.html. 
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We don’t see ship owners, port authorities or unions pushing for such an inquiry. 

One wonders why. Is it that as long as all parties are making good money at our 

ports, they will shrug off crime as the cost of doing business?

Canada’s ports need a shift in culture, away from various fiefdoms acting in their 

own interests toward owners, shippers, unions and shipping companies acting in 

the Canadian public’s interest.”

2007 / 08 TODDINGTON / MOULTON REPORT 

In 2007, the RCMP contracted Toddington International Inc., “to assess the current situation in 

respect of the policing of the maritime environment and the ports of British Columbia and provide 

possible solutions.” The report’s focus was on the entire B.C. coast and was written at a time 

when the RCMP was advocating the use of internal and external integration as a delivery model 

to leverage the resources of multiple policing units and agencies to deal with a wide variety of 

policing responsibilities.  

The study noted that, “stakeholders were unanimous as to the existence of an enormous gap 

between needs for ports and maritime policing and the means to fulfill them.” The lead author, 

Earl Moulton, concluded that the key to success was the establishment of “integrated marine 

units”. The report advocated a seven-point action plan, including community and industry support, 

a tri-partite government funding model, a unified governance structure, real time intelligence and 

information sharing, integrated service delivery, shared skills and standards, and an optimal level 

of resources.  

The report assumed the need for maritime policing but did not dwell on relative roles and 

responsibilities, or governance and funding. Alternate service delivery models were not 

considered, and no analysis was conducted of a port police model. Despite a detailed action plan, 

including sample memorandums of understanding, the report’s recommendations were not 

implemented. 
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2011 PRESIDIA SECURITY REPORT 

In 2011, Public Safety Canada commissioned a report into the vulnerability of ports to organized 

crime. The report, based upon a literature review and interviews, was summarized in an 

Organized Crime Research Brief released by the Ministry.66

The report described the vulnerabilities and risks presented at Canada’s major ports. Despite 

numerous successful seizures, “Canada’s largest marine ports remain vulnerable to the 

smuggling of inbound precursor chemicals, illegal drugs and counterfeit goods.” Noting that 

historically some of the largest smuggling cases involved corruption at ports, the report described 

the following:

“OC activity in the largest commercial marine ports included: (1) increased 

precursor chemical shipments for domestic synthetic drug production; (2) export 

of domestically-manufactured synthetic drugs to marine ports abroad; and (3) 

large-scale import of counterfeit consumer products, particularly cigarettes. The 

authors observe that these trends are linked to three inter-related factors: (1) most 

precursor chemicals and counterfeit goods are frequently shipped from China, (2) 

the Port of Vancouver is the principal marine gateway into Canada, and (3) 

inbound (precursor chemicals) and outbound (synthetic drugs) smuggling is largely 

controlled by Chinese criminal networks. 

The authors concluded that Canada’s three largest commercial marine ports 

located in Halifax, Montreal and Vancouver are the most vulnerable to both 

inbound and outbound smuggling due to the sheer volume of container traffic 

processed annually.  This volume of traffic reduces the likelihood of contraband 

being inspected, detected and seized. These marine ports were also identified as 

significant conduits for smuggling since established and sophisticated OC groups 

are based in the host cities of Montreal and Vancouver. 

66 Presidia Security Consulting Inc., ‘A Study of the Vulnerability of Marine Port Operations to 
Organized Crime” (Ottawa, Public Safety Canada, 2011), as summarized in “Marine Ports and 
Organized Crime”, Organized Crime Research Brief no. 25 (Ottawa: Public Safety Canada, nd), 
accessed at https://www.publicsafety.gc.ca/cnt/rsrcs/pblctns/rgnzd-crm-brf-25/index-en.aspx.
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Factors such as the high volume of traffic, reduced likelihood of inspection, existing 

storage protocols within container terminals permitting storage of domestic and 

international containers (as well as empty containers) in the same compound, 

contribute to the vulnerability of the marine ports to OC groups. Moreover, the 

challenging physical layout and spatial characteristics of these marine ports add 

to the difficulty of providing adequate security and law enforcement.”

Although the authors commented favourably on the merits of intelligence-led targeting, the use of 

technology to detect illegal cargoes, manual searching, and co-operation among agencies, they 

concluded that the expanded use of these measures was “constrained by the availability of 

sufficient resources” and “that current law enforcement resources continue to be insufficient 

relative to the scope of smuggling taking place.”

2015 END OF VFPA FUNDING 

Despite the ongoing concerns respecting port policing and the inadequacy of the current state of 

play, in 2015, the Vancouver Fraser Port Authority ended its partial funding of the WJFO. The 

impact of that defunding decision continues to the present. The explanations given over time for 

this move have included that: 

- no other Canadian port paid for such a service;

- port policing was outside its business model;

- it is accountable to its tenants;

- it became clear that the RCMP and CBSA had primary responsibility;

- the funding was transitional;

- the WJFO was only able to provide limited information to support VFPA security

responsibilities due to privacy and other legal concerns;

- VFPA could not request nor direct police involvement in preference to any other member

of the public;

- it did not satisfy a cost-benefit analysis; and
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- it had developed effective relationships with the various police forces of jurisdiction, which

contributed to an increase in operational support to VFPA.67

The funding was apparently redirected to expand VFPA’s security department and security 

systems, in “a multi-layered approach to its security program.”68 As a result of the claw back by 

VFPA, the WJFO was reduced from 13 to 9 officers with the elimination of the VPD and DPD 

positions and two RCMP positions.69

The irony of retracting and choosing to restrict its mandate to security left the port authority in the 

anomalous position that it no longer had anyone who could carry out criminal or regulatory 

enforcement in the port. Although much ado was made of a program of Port Enforcement Officers 

(PEO), it soon became apparent that their ability to enforce regulations was severely constrained 

by a conflict between the Canada Marine Act and the federal Contraventions Act.70

2015 / 2018 ACPA WHITE PAPER 

The Association of Canadian Port Authorities issued a White Paper in 2015, in which it 

recommended that the federal government do the following:71

- review and rectify the disconnect between the port security requirements of the Canada

Marine Act and the Contraventions Act;

- clarify the role of port authorities in providing waterside security;

- establish authorities for port authority security enforcement; and

- ensure appropriate information sharing among marine partners.

67 VFPA, “Port Policing Memo”, Aug. 21, 2023. One academic writes that, “[A]t times, the WJFO 
appeared more taxed by public and Aboriginal protests… than organized crime” (Chris Madsen, 
“Pacific Gateway: State Surveillance and Interdiction of Criminal Activity on Vancouver’s 
Waterfront”, supra at p. 31).
68 VFPA, “Port Policing Memo”, Aug. 21, 2023. Presumably the port authority knew at the outset 
of funding that it did not have the authority to direct police involvement.
69 Jon Azpiri, “Port Metro Vancouver cuts funding to police unit” (Global News, Dec. 8, 2015), 
accessed at https://globalnews.ca/news/2389470/port-metro-vancouver-cuts-funding-to-police-
unit/.
70 S.C. 1992, c. 47.
71 ACPA, “Strengthening Security at Canadian Port Authorities”, supra at pp. 2-3.
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In its paper ACPA pointed to the fact that port security had changed forever since the 9/11 attacks 

in the U.S., and that shipping lines, port authorities, and governments were now cognizant of the 

“inherent vulnerabilities of the marine sector.” This included the broad jurisdiction of some ports, 

over bridges, highways, rail yards, underwater pipelines, overhead electrical wires, and even 

airports. 

ACPA reiterated its recommendations in another review, released at the end of 2018.72

2018 TRANSPORT CANADA REVIEW 

In March 2018, Transport Canada announced its Port Modernization Review, including the issue 

of port security. In response to a call for submissions, both the Vancouver Police Department and 

the Ontario Provincial Police responded. VPD’s enthusiasm for port policing appears to have 

waned from 17 years earlier when it appeared before Senator Kenny’s Committee. With respect 

to a police presence in the ports, VPD observed:73

“Historically, the Port Police would patrol all areas of the Port. The security at the 

Port has evolved with heightened physical barriers and private security. As a result, 

little proactive police patrols occur on the secure side of the Port.  

The cruise ship terminal, which is accessible to the public, also presents security 

challenges due to the volume of passenger traffic. The VPD responds to calls for 

service in this area, however, do [not] assume a security function.”

When asked whether “Local Police Best Equipped to Deal with Ports?”, the VPD stated:

“Proactive policing of the Vancouver Ports not an enforcement priority with the city 

police. Therefore, enforcement of issues at the Vancouver Ports is deferred to 

72 ACPA, “Ports Modernization Review” (Ottawa, Dec. 3, 2018) at p. 29, accessed at 
https://acpa-aapc.ca/wp-
content/uploads/2021/01/ACPA_Ports_Modernization_Review_Submission_EN.pdf .
73 Vancouver Police Department, “Transport Canada’s Post Modernization Review: Vancouver 
Police Department’s Response to CACP” (2018) at p.1, accessed at https://wm-
so.glb.shawcable.net/service/home/~/?auth=co&loc=en&id=479042&part=3.  
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federal authorities such as the Canada Border Service Agency (CBSA) and RCMP 

drug and organized crime enforcement. 

Jurisdictionally, the port area crosses different districts, and there is not overall 

ownership of it. For example, there is no geographic delineation with statistics 

related to the port.  The transit system in the Lower Mainland had similar 

jurisdictional issues; this was resolved with the creation of a dedicated police 

agency responsible for all transit systems (Metro Vancouver Transit Police).”

On the issue of co-ordination, VPD wrote:

“There ought to be consideration of an integrated or coordinated marine policing 

unit for the Port area as information exchanges between law enforcement agencies 

and stakeholders is not adequate. 

Between, CBSA, RCMP, Waterfront JFO, VPD, and Fisheries and Oceans Canada 

(DFO), it is difficult to determine who is doing what.  Even within the RCMP, there 

are five separate units/sections that are responsible for investigation and 

enforcement, with no coordination between each of those units.”

Transport Canada’s final report did not mince words when it described how organized crime, “to 

facilitate their smuggling activities… are involved in the corruption of port workers and have 

embedded members and associates within port facilities by way of legitimate employment.” The 

report “warned that organized crime groups are “certain” to continue smuggling large amounts of 

drugs and illegal goods through British Columbia ports because of widespread corruption and 

massive profits. The internal report warned that 27 members of organized crime groups, 

associates or people with serious criminal records were members of the longshoreman’s union at 

the time.”74

74 Jen St. Denis, “Revive port police to fight organized crime on the waterfront, Delta chief says”
(Star Vancouver, Sept. 11, 2019) accessed at  
https://www.thestar.com/vancouver/2019/09/11revive-port-police-to-fight-organized-crime-on-
the-waterfront-delta-chief-says.html.
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CONCERNS OF THE CITY OF DELTA 

The Delta Police Department has jurisdiction for municipal policing of Delta and its port, as well 

as the highways and rail lines leading to and from the port. Between 2009 and 2018, DPD 

responded to 754 calls for service, or on average, 75 calls per year, at or near the Roberts Bank 

container port. The calls included emergencies, general assistance, traffic offences, property 

damage, and suspicious vehicles or persons.  

DPD includes the port in its emergency planning strategy, meets with port management at least 

once a year, and includes them in emergency exercises. Delta Police are not resourced to conduct 

any proactive policing or sophisticated organized crime investigations within the port. 

Furthermore, access to the port proper is restricted and DPD officers must request permission to 

enter.

2019 BCMA RESOLUTION 

In 2019, Delta sponsored a resolution on port policing at the annual UBCM conference. The 

resolution, agreed upon by those in attendance, observed that the “loss of police resources has 

weakened the security of Canada’s ports and allowed organized crime elements to proliferate”.75

The resolution called on the provincial government to, “re-establish dedicated resources to police 

ports and waterfronts”. In reply, the province noted that port policing is a federal responsibility, 

“notably the RCMP - Federal, Serious and Organized Crime FSOC and the Canada Border 

Services Agency”.76

Since the 2019 resolution, both Mayor Harvie and Chief Constable Dubord have continued to 

express their concerns over the state of policing at B.C.’s ports. In a September 2019 media 

interview, Chief Dubord noted that after VFPA removed its funding contribution, the WJFO team 

75 Resolutions to be Considered at the 2019 UBCM Convention (Resolution B90 – Port 
Policing), supra.
76 Ibid.
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dropped from 13 positions to 9, and eventually, to zero. This left the responsibility for ports 

policing to various integrated teams, that also had numerous other responsibilities.77

2020 FEDERAL REVIEW PANEL 

In March 2020, the Federal Review Panel for the Roberts Bank Terminal 2 Project released its 

report on the viability of expanding the container port facility. Deep within the 613-page report is 

a discussion of the impact on policing. The Review Panel recognized the lacunae in policing since 

the disbandment of Ports Canda Police, which it believed would be further aggravated by an 

expansion. In its words:78  

“The Panel is also aware of the concerns regarding the potential for increased 

crime rates with the Project and the need for adequate police and security services. 

Based on the revenues and expenditures presented by the City of Delta, the Panel 

notes that protective services constitute the city’s main expenditure and it is 

apparent that the City of Delta, to some extent, relied on the Port Authority to fund 

the integrated police team. The Panel finds that the estimated $4.6 million in 

annual property taxes in addition to fees and payments in lieu is a significant 

beneficial economic effect for Delta. However, the Panel realizes that the effects 

of the Project on Delta’s community safety and security would only be mitigated if 

actual improvements were made to the city’s policing services. For this reason, the 

Panel is of the view that the Port Authority should resume its annual integrated 

police team funding.”

At the conclusion of its four-year impact study, the Review Panel took great care to make 71 

recommendations, including the following:79

Recommendation 48

77 Jen St. Denis, “Revive port police to fight organized crime on the waterfront, Delta chief says”,
supra.
78 Impact Assessment Agency of Canada, “Federal Review Panel Report for the Roberts Bank 
Terminal 2 Project”, supra at pp. 340-341.
79 Impact Assessment Agency of Canada, “Federal Review Panel Report for the Roberts Bank 
Terminal 2 Project”, supra at pp. 341-342. 
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“The Proponent [VFPA], in consultation with the Delta Police Department, the 

Royal Canadian Mounted Police and the Canada Border Services Agency be 

required to:

Examine the creation and implementation of a multi-jurisdictional port policing 

authority to prevent and control crime incidence at Roberts Bank terminals. The 

task force would eventually transition to the Roberts Bank Terminal 2 port operator 

security entity; and

Negotiate an agreement with the City of Delta to allocate sufficient funds to implement 

an integrated police team commensurate with the requirements of the Project.”

RECENT DEVELOPMENTS 

The failure of the existing port governance regime to enforce regulatory offences, effectively 

neutered the role of port enforcement officers. In the hope of mitigating this issue, Transport 

Canada recently promulgated regulations allowing for Canada Marine Act Enforcement Officers, 

with the ability to impose Administrative Monetary Penalties (AMP).80 The Enforcement Officers 

will not be police officers or peace officers. Transport Canada and the port authorities are currently 

developing the program. 

During parliamentary consideration of Supplementary Estimates for ports and railways in 

December 2022, Transport Canada indicated an intention to strengthen the oversight of railway 

police in Canada, noting that they, “are often the first line of defence against safety and security 

issues that affect our railway system.”81 No mention was made of the vulnerability of ports or the 

absence of policing in ports.  

80 See https://www.canada.ca/en/transport-canada/news/2023/07/minister-of-transport-
introduces-new-regulations-for-enhanced-safety-and-enforcement-in-canadas-marine-
transportation-system.html . The AMP regime Is not necessarily a panacea, witness the issues 
faced by FinTRAC, Canada’s financial intelligence unit’s, recent experience (see Peter M. 
German, “Proceeds of Crime and Money Laundering” (Toronto: Thomson Reuters, 2022) at pp. 
22-147-152.2.
81 “TRAN Appearance”, 2022-2023 Supplementary Estimates (B), Dec. 5, 2022., accessed at
https://tc.canada.ca/en/binder/10-railway-policing.
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On the horizon is Bill C-33, having passed First Reading in the House of Commons.82 The 

government bill intends to amend various pieces of legislation to strengthen the port system and 

railway safety. The amendments are intended to enhance the efficiency and resilience of 

Canada’s supply chains, and optimize traffic management at ports. Policing is not mentioned in 

the legislation, nor is there reference to the impact on policing of the measures intended to create 

a more efficient supply chain.

POLICING OUR PORTS - TODAY 

THE THREAT 

It is important to understand the threat environment in which we live. Vancouver is no longer the 

backwater that it was just a few decades ago. As a byproduct of globalization, the 1986 world 

exposition, the 2010 Olympics, and the rabid pace of change, which is prevalent in all walks of 

life, Vancouver has become a world city. 

Though not large in terms of population, Vancouver’s pivotal location beside the United States, 

facing Asia, and closer to Britain by air than it is to Canada’s Atlantic seaboard, gives it strategic 

gravitas. Being home to a plethora of banks, casinos, communications, and encryption 

companies, and possessing a multi-ethnic and multi-lingual workforce, Vancouver is open for 

business. It is also open to transnational organized crime, having provided a staging point for 

Asian, South American, Mexican, and home-grown syndicates and cartels. The absence of 

effective investigative processes; cumbersome, lengthy, and failed criminal prosecutions; and a

compassionate sentencing regime, mean that there is literally no downside for persons who 

engage in organized criminality.

Recently, ports scored very high in British Columbia’s provincial threat assessment with respect 

to the potential for infiltration and corruption. According to police intelligence, transnational 

organized crime groups are active within our ports. They use ports to export illicit commodities 

82 “Strengthening the Port System and Railway Safety in Canada Act, Bill C-33, 44th Parliament, 
1st Session, accessed at https://www.parl.ca/legisinfo/en/bill/44-1/c-33.
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and take advantage of the low level of scrutiny of outgoing containers, which is even less than 

the scrutiny of incoming containers. 

TOC groups will not hesitate to attempt to corrupt those who control hiring and dispatch. In 

addition, commercial truckers are accessing ports, including restricted areas, without criminal 

record checks. Illicit drugs and precursors destined for clandestine Canadian labs arrive in the 

port, and the product of such labs leaves in containers for Australia, Japan and elsewhere in Asia.

In February 2020, CBSA seized 106 kilos of methamphetamine at Deltaport, concealed within a 

shipment of cement blocks that originated in Mexico. It had an estimated value of $13.5 million. 

The seizure resulted from a tip received from CBSA’s National Targeting Centre. The case was 

referred to the RCMP’s FSOC, which spent weeks tracking the suspects responsible, eventually 

laying charges against four individuals.83

A recent, record-breaking seizure of outbound methamphetamine underscores the severity of the 

problem. Canada is clearly a source and a transhipment stop for vast quantities of drugs.84 CBSA 

officers made four seizures, amounting to 6,330 kilograms of liquid and crystal methamphetamine, 

contained in 419 canola oil jugs, destined for export to Australia. With a street value of a 

staggering $1.5 billion, it was described as the CBSA’s “single largest methamphetamine seizure” 

by its regional director.

Greater Vancouver has a hierarchy of organized crime groups, from those engaged in 

transnational import and export, to others that work the streets, selling drugs and other 

contraband. Of great concern is the reality that Canada, once a source country for marihuana, 

nicknamed “B.C. Bud”, is now producing deadly drugs for export. Approximately 20 ‘super labs; 

have been dismantled in recent years within Greater Vancouver. 

83 Kim Bolan, “More than 100 kilos of meth seized at B.C. container terminal (Vancouver Sun,
April 7, 2020), accessed at https://vancouversun.com/news/local-news/more-than-100-kilos-of-
meth-seized-at-b-c-container-terminal.
84 Elizabeth McSheffrey, “Record amount of methamphetamine found in canola oil jugs bound 
from B.C. to Australia accessed” (Global News, June 14, 2023), accessed at 
https://globalnews.ca/news/9768269/drug-bust-canola-oil-jugs-bc-australia-cbsa/. See also 
Simon Little and Grace Ke, “Delta’s mayor wants dedicated police force patrolling Metro 
Vancouver ports” (Global News, June 20, 2023), accessed at 
https://globalnews.ca/news/9782381/delta-calls-for-dedicated-port-police/. 
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The Mexican cartels discovered Vancouver a few years ago and are increasingly making inroads. 

Australia is a lucrative market for Mexican drugs, worth up to five times what the drugs sell for on 

our streets. There is now a direct rail route from Vancouver to Mexico with the merger of CPR 

and Kansas City Southern railway, becoming CPKC, “the first and only transnational rail network 

in North America”.85

The location of the ports in Greater Vancouver is also important. They are not contiguous, one 

with the other. Instead, they are scattered among multiple municipal jurisdictions and operated by 

a decentralized federal agency. But it is more than geography. A senior officer at FSOC advised 

us that their biggest challenge is that the port is its “own community, just like at the airport, and 

close knit.” A police presence is easily detected. The officer added, “we know there is a level of 

corruption. And the sophistication of the large criminal groups is high. They will open a legit 

company, run products through the port legally for several years, then transition to illegal import 

when they are off the radar.” 

Mitigating the threats in the port is not easy. FSOC advise having to resort to confidential 

informants and data and pattern analysis. Just obtaining information from CBSA and Transport 

Canada is difficult due to legal requirements. Formal requests or a production order are required, 

noting that agencies are very wary of breaching privacy legislation.

A senior RCMP officer was candid in his assessment that, “we really need help to make sure we 

can keep the foot on the gas and with the expansion of Delta Port there needs to be more of a 

robust investigative capacity for ports policing.”

In the face of this risk environment, it is helpful to know what is being done to counter the threat.

CBSA

The Canada Border Services Agency describes its role quite simply – dealing with the 

international aspect of what enters and leaves Canada. It does not engage in domestic 

investigations and its border services officers, although they are peace officers and members of 

85 See https://www.cpkcr.com/en/about-cpkc. 
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law enforcement, are not provincial constables or police. When they locate a shipment of illegal 

drugs, the case is turned over to the RCMP, for whatever action it deems necessary, such as a 

controlled delivery.86 For any policing issues in and about the port, CBSA will typically contact the 

municipal police force of jurisdiction.

The Metro Vancouver District of CBSA has dockside operations at the various container and 

cruise terminals. Of interest to this review is the container examination process, which can be 

described as both simple and complex. It is simple by virtue of all containers being scanned for 

radiation when they arrive in the port, and only a small fraction undergoing more detailed imaging 

or searching. The complexity revolves around deciding which containers to image and search.

This determination begins in the foreign port where the container originates. A shipper is required 

to provide what is referred to as Advance Commercial Information (ACI), including electronic data 

on origin, source, and content of its cargo at least 24 hours prior to a ship’s departure. This ACI 

is reviewed by CBSA’s computer systems using an algorithm, to determine if there are concerns.

Although it is possible to prevent a shipment from leaving a foreign port, that is a rare occurrence. 

Virtually all containers do leave and arrive in Canada, where search decisions must be made by 

the CBSA officers working in the port. 

Upon arrival in Canada, all containers are scanned for radiation. Intelligence, analytics, and the 

work of border service officers to detect anomalies, will determine if a container receives further 

scrutiny. This could involve medium or large-scale imaging, which provides an X-ray view of 

contents in a container. The final step would be a physical search by border services officers, 

including the possible use of canines, at one of the container examination facilities.

Search facilities are found in various locations, including Roberts Bank itself and Burnaby. CBSA 

does not disclose the percentage of containers that are imaged, or opened and searched but it is 

believed that less than two percent are imaged and less than one per cent are physically 

searched. Containers which arrive in the port and are shipped by rail or truck to the U.S., undergo 

additional scrutiny at the U.S. border. 

86 A controlled delivery is one in which police conduct surveillance of the contraband to its ultimate 
destination, then seize the contraband and arrest the recipient. These investigations can be 
extremely time consuming and resource intensive, requiring evidence that the suspect had 
knowledge of the illegal contents of the item shipped.  

OP G.1g 74



48 

Although outgoing containers are expected to receive the same degree of rigour as incoming 

containers, those familiar with the ports were clear that this is not the practice, or practicable. 

Appendix “C” is flow chart of CBSA’s container examination process. 

VFPA SECURITY PROGRAMS 

Contracted private security firms perform basic security and control access. The port performs 

water and land patrols, staffs a 24-hour, service operations centre, with real-time feeds from video 

cameras and transponders on trucks, issues port access passes, and co-operates with 

government and private industry. It also operates a drone for surveillance.  

The VFPA is required to develop a Port Master Security Plan (PMSP) for the container and cruise 

ports, while each terminal operator that receives foreign vessels is required to develop a Marine 

Facility Security Plan (MFSP). The VFPA has a Port Security Officer, and each terminal has a 

Marine Facility Security Officer and an alternate. All plans must be approved by Transport 

Canada. 

The VFPA prides itself on having spent millions of dollars securing port lands, including secure 

access gates, port security boats and on security personnel. All of this is, of course, necessary 

but does not deal with the issue of what takes place within the port. Access gates keep out the 

unwanted, but 30,000 access cards ensure that everyone with a job can enter.

RCMP FSOC 

Unit 4 of the RCMP’s Federal and Serious Organized Crime section is responsible for federal 

border operations. It targets border-related criminality, including organized crime, illegal migrants, 

suspicious vessels and cargo, and the import and export of illicit commodities at and between 

ports of entry – air, land, and sea. Other federal units provide support, depending on the nature 

of the offence. It works as an integrated and intelligence-focussed unit, engaged on cases related 

to national security, organized crime, controlled substances, corruption, and other investigative 

priorities. 

As part of FSOC-4, WJFO’s mandate is border security at the ports. It works in partnership with 

domestic and international law enforcement and other partners. Prior to Covid-19, WJFO had a 
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steady caseload, however resources were diverted to the land border during the pandemic, and 

the unit is now rebuilding. FSOC advise that the WJFO could have a team of 50 officers and that 

still would not be enough to deal with the casework. 

Traditionally, the ‘bread and butter’ of WJFO work at the ports was controlled deliveries, which 

result from CBSA discoveries of contraband. These investigations are resource heavy, human,

and technical, as the contraband often must be replaced with an innocent substance plus

technical probes, and then followed by police surveillance teams to its destination. At that point, 

police may have to wait weeks or months for the item to be picked up and opened. 

When the RCMP’s commodity teams, including the drug section and border integrity section, were 

replaced in 2013 by organized crime teams, the RCMP lost the ability to respond nimbly to calls 

from CBSA. Now, they must first assess the viability of information, then determine if resources 

can be reassigned from ongoing organized crime investigations. Oftentimes, they cannot, turning 

significant discoveries into ‘no case’ seizures.

When active on port cases, the WJFO operates like a plainclothes drug unit, spending a lot of 

time on surveillance. Its targets have connections to the port, including importers and exporters, 

but the WJFO seldom works in the ports. The members also handle a lot of administrative details, 

such as processing the no-case seizures received from CBSA. 

Being the only FSOC unit that is not located at the RCMP’s provincial headquarters in Surrey, the 

WJFO members get pulled away for numerous duties, including working on cases at the airport. 

After the removal of VFPA-funded positions, one former WJFO member advised that they seldom 

had more than five persons working.

We were advised by the RCMP that WJFO resources are “shared fluidly” between the airport and 

the seaport, noting that the resources at the seaport or airport, “can change dynamically based 

on operational requirements”. That is consistent with the foregoing. At present, on paper, the unit 

is commanded by a staff sergeant, with a total of 9 RCMP members, 2 secondments from NWPD,

one analyst and administrative staff. The number of positions that are staffed is less. Without 

quibbling over numbers, it is safe to assume that the WJFO strength is in the single digits, and 

less when engaged on airport duties.
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The WJFO is not ring-fenced, meaning that it is funded out of the broader RCMP federal budget 

and is one of many units competing for dollars. Staffing of positions is dependant first, on there 

being funding and second, on there being human resources to fill those funded positions. There 

is currently no supplemental government or private sector funding for port policing.

FSOC advised that the majority of WJFO projects files involving Greater Vancouver ports relate 

to the importation of illicit drugs. Since 2021, the RCMP dealt with several seaport files, including:

- an outbound marine shipment of 75 kg of cocaine;

- assisting CBSA with precursor chemicals in a container;

- an investigation into possible drug importation / exportation by individuals linked to

organized crime; and

- a foreign stowaway on a marine vessel of national security concern.

- seizures of 170 kgs and 100 kgs of opium concealed within inbound containers; and

- the importation of 108 kgs of methamphetamine within cement blocks, in a container.

The RCMP advise that it is well known that chemical precursors and illicit drugs are secreted and 

imported in a broad range of legitimate cargo, including foodstuffs.  

MUNICIPAL POLICE 

Currently the VFPA’s jurisdiction over ports in Greater Vancouver finds it working with numerous 

police forces. These include: 

- Burnaby RCMP

- Delta PD

- New Westminster PD

- North Vancouver RCMP

- Port Moody RCMP

- Surrey RCMP

- Vancouver PD

- West Vancouver PD

- CFSEU

- RCMP (multiple federal units)
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- BNSF Police Service

- CN Police Service

- CP Police Service

- Metro Vancouver Transit Police

In addition, various integrated units have responsibility over aspects of the port, including the 

integrated homicide, collision, and forensics teams. This does not include the enforcement 

responsibilities of CBSA, and Transport Canada..

Attached as Appendix “D” are the 5 Year Crime Statistics for Greater Vancouver ports.

PIMSWG

The Pacific Integrated Marine Security Working Group (PIMSWG) is currently the only inter-

agency meeting of port and transport officials and law enforcement, other than ad hoc meetings 

regarding a particular case. Numerous agencies attend PIMSWG meetings, including VFPA 

(chair), Transport Canada, RCMP, CBSA, DPD and VPD. PIMSWG meetings generally occur on 

a quarterly basis, however none has yet been held in 2023. 

The VFPA has stated that “it coordinates security efforts with more than two dozen police and 

regulatory agencies with mandates covering the port.”87 In fact, PIMSWG meetings are more in 

the nature of general networking. They are not focused on files or targeted enforcement initiatives. 

The VFPA itself has separately pointed to the weakness of these meetings being the inability of 

the port and law enforcement to share information. It is hard to co-ordinate operations when you 

cannot discuss operations.  

In 2019, VFPA hosted a Port of Vancouver Law Enforcement Forum which included a host of 

agencies with a “shared objective for a strong security posture” at the port. Discussion surrounded 

awareness of mandates, information sharing, training, policy and legislation, and resourcing.   

87 Simon Little and Grace Ke, “Delta’s mayor wants dedicated police force patrolling Metro 
Vancouver ports”, supra.
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The reference to ‘security’, both at PIMSWG and the Community Forum, once again conflates 

security and policing. Why VFPA finds it necessary to co-ordinate a working group of regulators 

and law enforcement, as well as a law enforcement forum, despite avowing that it has no 

responsibility for law enforcement, is not easy to reconcile. One explanation is that no police 

agency has taken the initiative. Or, that it really is semantics to suggest that security does not 

include policing.

WORKING IN OUR PORTS

ORGANIZED CRIME 

A 2015 Vancouver Sun investigative report by reporter, Kim Bolan, served as a throwback to 

Marlon Brando on the Waterfront.88 The public asked, and open radio shows discussed how it 

was possible that members of an outlaw motorcycle gang could be working in the ports of Greater 

Vancouver?  

The Hells Angels occupy a curious place in the social fabric of British Columbia. Declared an 

organized crime group many years ago by CFSEU-BC89 and actively tracked by a dedicated 

police unit, the courts in British Columbia have yet to find that they or any of their puppet clubs 

are criminal organizations under the Criminal Code definition. Not so in Ontario where the 

Superior Court found in 2005, that the Hells Angels was a criminal organization at the time 

specified in the indictment.90  

The Hells Angels would serve as an outstanding Harvard Business School case. Their business 

model operates in a decentralized manner. Members typically do not sit around the clubhouse 

conference table, plotting nefarious activities. Instead, members operate as individual 

entrepreneurs, aligning their activities with members of subservient or puppet clubs. Oftentimes 

those activities are illegal, and examples are legion. 

88 Kim Bolan, “Organized crime and the port: part one of my series”, Vancouver Sun, May 8, 
2015. 
89 CFSEU-BC, “Gangs Operating in BC in 2011”, accessed at https://www.cfseu.bc.ca/gangs-in-
b-c/. The page is no longer available.
90 R. v. Lindsay, 2005 CanLII 24240 (ONSC), approved 2009 ONCA 532, leave to appeal to the 
SCC dismissed.
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Greater Vancouver is reputedly home to more chapters of the Hells Angels than any other 

metropolitan area in the world. Despite a few high-profile prosecutions, they have been relatively 

untouched by law enforcement in B.C. The result has been the gradual ‘maturing’ and 

diversification of the organization. Members typically do not wear their colours except on annual 

runs or special occasions. Over time, the public has become desensitized to their presence, in 

part due to their involvement in community activities, such as toy runs. 

It is instructive to turn the clock back to the entry of the Hells Angels to Vancouver and British 

Columbia. In July 1983, the Montreal Hells Angles opened three chapters in B.C. by patching over 

the Satan’s Angels, giving them “a foothold in another part of the country and a better network for 

criminal activities, especially those involving drugs.” In December 1983, an East End chapter was 

opened in Vancouver.91 In June 1987, the Haney chapter was opened.92

Interestingly, Vancouver’s port played a pivotal role. In 2022, private communications of William 

Miller, a member of the North Toronto chapter of the Hells Angels were intercepted by police and 

entered into evidence in Ontario Superior Court.93 Included was the following:94

“In a December 7, 2002 conversation, Miller “said the Outlaws [another motorcycle 

gang] grabbed border crossings, but the Hells Angels grabbed ocean ports. He 

talked about “it” coming in to docks controlled by others, and said it was like a 

grocery store being surrounded and unable to sell to anybody else, so it can only 

go one place. In Staff Sergeant Lemieux’s [expert] opinion, the HAMC established 

itself in port areas in Canada, including Montreal, Vancouver and Halifax. It uses 

the ports to import drugs.”

Although the dominance of the Hells Angels over certain illicit markets continues, South Asian 

and Asian organized crime is increasingly involved in container shipments of drugs, as well as 

the trucking industry which delivers the containers to the buyer. The latter tend to be quite 

sophisticated, including the use of front companies.

91 Ibid. at paras. 663-664.
92 Ibid. at para. 673.
93 R. v. Lindsay, 2005 CanLII 24240 (ONSC).
94 Ibid. at paras. 439 and 660.
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Considering organized crime’s interest in our ports, the process for access to the port and for 

hiring of dock workers makes it relatively easy for organized crime to pursue its objectives. 

ACCESS

Port access is governed by the Marine Transportation Security Act95 and its Regulations.96 The

VFPA estimates that approximately 30,000 people have card access to Greater Vancouver ports, 

however only approximately 6,000 of those individuals occupy positions requiring a Marine 

Transportation Security Clearance (MTSCP).97 During regular meetings with Transport Canada 

officials in Ottawa, port security officers have asked that all persons working in the port be security 

cleared. 

In essence, people working in the port receive a pass that allows access through the electronic 

entry gates. No security clearance is required. These passes are administered by the VFPA. The 

MTSCP governs those workers employed in sensitive or restricted areas. The designation of 

these positions is made by terminal operators when drafting their security plans, which are then 

reviewed and approved by Transport Canada. Guiding factors include the physical location of a 

position and the information which an incumbent can access at work.  

The clearance process is quite basic and requires renewal every five years. A criminal record is

not an automatic bar to obtaining a clearance. Very few are refused, as low as 1 in 2010 and 21 

in 2014.98 Interestingly, the International Longshore and Warehouse Union mounted an 

unsuccessfully challenge to the clearance program, arguing that it was an unfair restriction on 

employment.99  

The clearance process in Canada differs markedly from that in the U.S., where all port employees 

must possess a Transportation Safety Authority (TSA) approved Transportation Worker Identity 

Card (TWIC). 

95 S.C. 1994, c. 40.
96 Marine Transportation Security Regulations (SOR/2004-144).
97 We were unable to obtain exact numbers from Transport Canada.
98 Madsen, supra at p. 36.
99 Ibid.
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HIRING

A focus of Kim Bolan’s 2015 articles was the presence of Hells Angels in the port. In 2018, in its 

submission to Transport Canada, the Vancouver Police Department stated:100

“The largest issue from a gang crime prevention perspective is the hiring and 

retention of employees at the Vancouver Ports with documented history of 

criminality and/or association with organized crime. 

The VPD, unlike the Royal Canadian Mounted Police is not indemnified when 

releasing information about enhanced security backgrounds for Government of 

Canada security checks. As a result, we are cautious on release of their 

information to the RCMP, where the person is not convicted of a criminal offense. 

This might contribute to less security as a result of not being able to freely disclose 

information during background checks.”

Much has been made of the dispatch system in the ports, in which the British Columbia Maritime 

Employers Association (BCMEA) represents employers. They determine resource needs and 

then workers are dispatched by the union.

Madsen notes that Hells Angels work their way up from the dispatch boards until they are 

sponsored for full union membership.101 Some have won union elections. They have also been 

known to openly wear colours to regular and executive meetings, and to sponsor other family 

members and associates once in the union. The union has many multi-generational families that 

have worked the docks.102

Madsen writes that criminal convictions for drugs and related offences are not a bar to union 

membership and jobs have been known to be waiting for associates upon release from 

100 Vancouver Police Department, “Transport Canada’s Post Modernization Review”, supra at 
p.2.
101 Madsen, supra, citing a confidential source.
102 Ibid.
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incarceration.103 The presence of individuals on the waterfront with criminal records is of great 

concern to law enforcement. In the final analysis, the issue is not about the Hells Angels. They 

are merely symptomatic of a system which provides unrestricted access to ports, without 

oversight by law enforcement.

WATERSIDE POLICING

Waterside security is critical to national and international maritime commerce. This is particularly 

so in the post-911 world. Overlapping mandates among agencies or the opposite, the absence of 

a mandate, can be a threat to public safety. Who is the lead? Is there information sharing? Are 

there sufficient human, financial, and technical resources? Is there a co-operative, tested 

approach to crisis management? 

The waterways of Greater Vancouver have long presented challenges for waterside policing. The 

RCMP’s West Coast Marine Section is situated in Nanaimo and is primarily focussed on northern 

and isolated communities, not the Lower Mainland. In most cases, waterside security in Greater 

Vancouver has rested with the police force of jurisdiction, whether it be a contract RCMP 

detachment or a municipal police department. As noted above, only VPD has a permanent marine 

unit. Waterside safety rests with the Canadian Coast Guard, supported by municipal police and 

others. 

The Vancouver Fraser Port Authority has several patrol boats which operate daily in the harbour 

and approaches. They are well equipped and focussed on environmental spills, hazards to 

navigation, and other related tasks. They have no law enforcement or policing powers. 

The Association of Canadian Port Authorities has been vocal in its concern that waterside security 

has been downloaded to the port authorities, without a concomitant infusion of funding and 

legislative changes respecting information sharing and enforcement. The ACPA expressed 

concern that port authorities are not equipped to undertake waterside security. Furthermore, local 

103 Kim Bolan, “Crime & the Waterfront: Longshoreman by day, smuggler by night”, Vancouver 
Sun, May 13, 2015, accessed at https://vancouversun.com/news/metro/crime-the-waterfront-
longshoreman-by-day-smuggler-by-night.
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police of jurisdiction have resource limitations and can, at best, provide limited waterside security 

and enforcement.104

ACPA argued that Transport Canada should consider assigning waterside security 

responsibilities to federal agencies that are capable and authorized to undertake the task. It noted 

that port authorities have no ability to direct the operations of RCMP, police forces of jurisdiction, 

the Coast Guard, or the military.105 The following was provided by VPD to Transport Canada’s 

2018 review:106

“Currently, there is a lack of 24-7 police or security presence waterside of the ports. 

Therefore, all commercial shipping, including the cruise ship industry are 

vulnerable from waterside threats. This includes terrorism, smuggling, narcotics 

trafficking and illegal immigration (ship jumping). 

The Port of Vancouver manages the waters of the port on behalf of the Federal 

Government of Canada. The Canada Marine Act (CMA) gives the Port Authority 

the power to implement Regulations to run the Port effectively taking into account 

mainly safety, environment, and effect on community and efficiency. This power is 

outlined in Section 56(1) CMA.  

Currently, the Port of Vancouver has two active patrol vessels in the harbour that 

normally work from 0600-1800 hrs daily. The crews of patrol vessels are 

responsible for ensuring deep sea vessels at anchor in English Bay and throughout 

Burrard Inlet, are complying with safety and pollution regulations and numerous 

other regulatory requirements of port facilities within the jurisdiction of the Port of 

Vancouver. The crews also respond to reports of pleasure craft creating safety 

issues or not complying with regulations such as human powered craft or PWC's 

in the harbour or vessels encroaching on commercial traffic.  

104 ACPA, “Strengthening Security in Canadian Port Authorities”, supra at p. 4.
105 Ibid.
106 Vancouver Police Department, “Transport Canada’s Post Modernization Review”, supra at 
p.1.
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At this time, Port of Vancouver crews attempt to educate and direct the offending 

pleasure craft out of the area but if the pleasure craft operator refuses to stop or 

comply, the Port crews have no powers under the CMA or the Canada Shipping 

Act to intervene and must contact VPD Marine to assist.  

The VPD Marine Unit does not have any authority to enforce the CMA. If 

necessary, VPD Marine will use subsequent sections of the Canada Shipping Act 

(CSA) to direct the pleasure craft accordingly or to take enforcement action. Since 

VPD has no enforcement authority under the CMA, proceeding with a Criminal 

Code Obstruction investigation is not an option. 

Currently the Port of Vancouver has regulations under the CMA that are not 

enforceable by VPD. Such an issue would be pleasure craft approaching a cruise 

ship alongside Canada Place. The Port has a regulation that pleasure craft must 

remain 50 meters away from Canada Place. This is to provide safety to the cruise 

ships loading and unloading thousands of passengers and also to ensure no 

vessel enters underneath Canada Place for nefarious reasons. If a cruise ship is 

preparing to depart Canada Place, the CSA provides VPD with the powers under 

the Vessel Operation Restriction Regulations to direct a vessel away for 

navigational safety reasons.

Recently, the VPD underwent a review of the organization and as a result, the 

Marine Unit was downsized by 50%. This has subsequently reduced the operating 

hours of the Marine Unit and limited the ability of the VPD to provide an effective 

presence and response to activities within the Port.”

The fact that agencies work well together and encourage information sharing where possible, can 

never be more than a partial solution to a problem, let alone a crisis. It is a basic premise of 

emergency planning that one person or entity must always be in charge, even if leadership 

changes during the various stages of a crisis. In the marine context, this could be a fire 

department, ambulance service, CBSA, police, or a port authority.

In addition to the ad hoc nature of co-operative solutions, they tend to rise and fall with funding 

increases and decreases. When money is tight, government entities will invariably reduce or 
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eliminate spending on discretionary items and give precedence to what they consider to be their 

core duties and responsibilities. 

THE U.S. EXPERIENCE 

It is not uncommon for Canadians to cast a disparaging glance south of the 49th parallel at the 

plethora of agencies which constitute law enforcement in the United States. Much like Canada, 

there are three levels of government – federal, state (provincial), and municipal. Each level has 

multiple law enforcement agencies, many with overlapping mandates. What we often overlook is 

the level of co-operation which exists between these agencies and certain common denominators 

which all but guarantee strong collaboration.

To use the State of Washington as an example, all municipal police officers attend the same basic 

training academy, in Burien. Municipal police officers also share common benefits and easily 

move between forces to pursue personal and career interests. Specialized police units have 

common standards, which again allow for portability. State policing standards apply to all 

municipal forces, including audit requirements. 

At the federal level, the so-called alphabet agencies - Alcohol, Tobacco, and Firearms (ATF), 

Drug Enforcement Agency (DEA), Federal Bureau of Investigation (FBI), Homeland Security 

Investigations (HSI), United States Secret Service (USSS), and many others have primary and 

secondary mandates. There is often overlap, however each agency has its investigative priorities. 

The overlap ensures that no area of criminality is left without an investigative agency. When, for 

example, an incident such as the hijackings of 911 causes an agency, in that case the FBI, to 

redirect its resources, others fill the gap. 

Canada does not have the luxury of multiple, overlapping federal agencies. If the RCMP lacks 

resources, there is likely no other agency which can fill the gap. The result is an investigative 

deficit, finger pointing, and accusations. Another key issue, quite relevant to our current study, is 

the number of niche areas of crime which are left virtually unpoliced in Canada. For example, 

within the federal domain, the RCMP is expected to police dozens of federal statutes that do not 

have their own enforcement agency. To avoid having to rely on the RCMP and to foster specific 
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investigative knowledge and skills, many federal agencies and departments have developed their 

own investigative capacity. Three examples are bankruptcy, combines, and elections.  

U.S. PORT POLICE 

A phenomenon of U.S. law enforcement is the merger of airport and seaport police in standalone 

agencies, sometimes also including transit, university, or other specialized policing tasks.107 The

combination of airport and seaport police is long standing and is, in part, explained by both ports 

being the responsibility of state and local governments. Although there are strong federal 

regulatory requirements at airports and seaports, the state criminal law applies and aligned to it, 

is policing of the criminal law. Federal agencies contribute but obtain their authority from specific 

federal statutes. The models prevalent in the United States include the following: 

- reliance on private security and the police force of jurisdiction;

- a marine division of the police force of jurisdiction;

- a dedicated seaport police force; and

- an integrated police force, including seaport and other specialist police, such as airports,

transit, or university;108

Examples of all four models can be found on the western seaboard of the U.S., respectively:

- Port of Oakland,

- Port of Long Beach,

- Port of Los Angeles, and

- Port of Seattle.

In the research for this report, we had the opportunity and privilege of visiting with the Seattle Port 

Authority and the Port of Seattle Police Department and speaking with the Long Beach Port 

107 Although time did not permit us to review port policing in countries other than Canada and the 
U.S., it is worth noting that dedicated ports police forces are found in port cities around the world.
108 The largest department is the New York – New Jersey Port Authority Police Department,
consisting of approximately 2,500 officers, with responsibility for the airports and seaports in its
jurisdiction.
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Authority and the Port Division of the Long Beach Police Department. Both seaports are 

competitors to Vancouver in container and cargo traffic. 

The port officials interviewed in Seattle and Long Beach were unequivocal in support of their port 

police. Despite the cost involved, they were very satisfied with the value for money which their

police provided. 

PORT OF SEATTLE 

The Port of Seattle Police Department is a full-service police agency with a complement of 103 

sworn officers and 50 unsworn employees.109 The sworn officers are all police academy 

graduates. A majority have prior experience with other police departments or the military. The 

minimum staffing level is between 13 and 15 for day shift, and 11 at night. This includes a 

minimum of one supervisor and two officers at the seaport. The minimum staffing levels do not 

include specialty teams, such as bomb disposal and the police boats. Senior management 

includes a chief, deputy chief, five commanders and 18 first level supervisors at the sergeant rank. 

The department will increase its strength for special occasions. For example, up to six officers are 

brought in on overtime to handle additional requirements when cruise ships are in port. 

Although the POSPD does its own hiring, it obtains labour relations support from the port authority. 

Police officers we spoke with emphasized excellent salaries (US$120,000 base) and benefits, a

good schedule, specialization opportunities, and even paid workouts. The departmental budget 

is approximately US$40 million, with 11 per cent designated for the seaport. In addition, there are 

capital outlays, including for two state of the art, fast harbour police boats.  

Police activity in the port includes providing police services to houseboats, residential areas within 

the boundaries of the port, dealing with homeless people, thefts from vehicles, assaults on 

employees, and various police occurrences which “bleed over” from bordering municipalities. 

They conduct thousands of area checks annually and have 12,000 alarm points. They do not 

actively patrol cargo facilities due to safety concerns but co-operate on investigations with federal 

authorities. Coast Guard, CBP, and HSI have border search authority. The police have a very 

good relationship with the longshore workers’ union, including one officer who has mediated 

109 See its website at https://www.portseattle.org/about/port-police#.
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disputes on the waterfront. POSPD has its own emergency centre at Seatac Airport, which covers 

both the airport and the seaport, and 911 calls are downloaded from the King County Sheriff’s 

Department. 

The police see great advantage to the merger of airport and seaport policing, which they describe 

as an “ecosystem”. It allows for differential response when one or the other becomes busy, such 

as the seaport in the summer.  

We spoke to senior port authority officials who emphasized that they “love our police”, who they 

view as “really valuable”. They appreciate the timely response to calls, stakeholder relationships, 

collaboration with other law enforcement entities, and the POSPD commitment to keeping 

commerce flowing. A recent national security challenge was posed by a vessel arriving in Seattle 

from a nation which faces numerous international threats. Without the POSPD, the port authority 

would not have felt comfortable with the vessel stopping in Seattle. 

The port authority noted that the police are “stretched thin”. There has been no move to defund 

the POSPD. In fact, the port authority indicated that it would entertain charging cruise passengers 

for police service rather than cutting the police budget. They would do the same with containers, 

although that becomes more complex. Governance of the police is provided by an elected board 

of King County voters.  

The TWIC card, issued by the TSA has been a welcome addition to port policing. Organized crime 

among longshore workers has not been an issue. The police wryly note that organized crime 

hates having its picture taken. 

U.S. ports continue to be supported by the federal Port Security Grant Program. The POSPD has 

also benefited financially from asset forfeiture recoveries.   

PORT OF LONG BEACH 

The Port of Long Beach polices its port through a contract with the Long Beach Police 

Department, which has created a Port Police Division.110 They view security and policing as 

110 See its website at https://www.longbeach.gov/police/about-the-lbpd/bureaus/support-
bureau/port-police-division/.
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integral to the port, observing that after 911, the federal government required terminals to develop 

security plans and have a facility security officer. They view these security plans as the foundation 

for their work. 

The Marine Division is led by a commander, with a lieutenant in charge of operations, five 

sergeant supervisors, 27 officers, and administrative staff, with a budget of approximately $12 

million per year. In addition, Long Beach possesses a Harbour Patrol, consisting of approximately 

70 trained patrol officers, with limited police powers, armed for protection, who handle much of 

the response policing involving closed circuit cameras, and traffic. The port authority appreciates 

the Harbour Patrol, which can assist with ship movement. The police act as advisors to the Patrol. 

There is also a Commercial Vehicle Enforcement Team, which operates on a cost-recovery basis, 

and a Command Centre, which was referred to as its “Crown jewel”.

The CBP has a “huge contingent” working at the container port, in collaboration with numerous 

federal agencies. The police note that there is very little criminal activity in the port. Typical calls 

include homeless persons near the port, drug use within, and arguments and fights among 

truckers and longshore employees. The police are first responders for most issues on the water,

where there have been occasional ‘body dumps’. Long Beach relies upon the Los Angeles Port 

Police for maritime training. 

As in Seattle, all persons employed in the port require a TWIC card. According to the police, the 

fear of losing your TWIC card due to bad behaviour is a strong deterrent to criminal activity.  

The Long Beach Port Authority is very supportive of its contract police service, referring to it as a 

“visible deterrence”, and “you get what you pay for”. 

.

U.S. FEDERAL LAW ENFORCEMENT 

Often referred to as the premiere U.S. law enforcement agency, the FBI, established in 1908, has 

responsibility for the enforcement of a wide array of federal statutes, including program areas 

devoted to aviation, maritime, and rail offences. Members of the FBI were present during our 

meeting with the POSPD. The consensus of the FBI agents in attendance and senior 

management of the police department was that both entities co-operate exceedingly well with 
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each other. The FBI was very complimentary of the police department’s knowledge of its 

community and key stakeholders within the airport and seaport.

The FBI noted that it is always easier to move a file up to the federal level from the municipal level 

then to go in the other direction. In other words, most files start at the municipal level and if it is 

found that there are potential federal offences, the file will be referred to the FBI. On occasion, 

however, the FBI has its own self-initiated investigations which touch upon the airport or the 

seaport and will request POSPD assistance. All investigations within the port are joint in nature. 

An example would be an offence that occurs on the high seas, which falls within the FBI’s 

mandate, but would require considerable assistance from port police. There are designated 

officers within POSPD who either work with the FBI on joint units or are contacts for the federal 

agency. There is also co-operation between both levels of policing with respect to recovering and 

forfeiting the proceeds of crime. The FBI will assist port police with overtime spent on related case 

work, training, and conference attendance, and arranging for the appropriate security clearances. 

The FBI works in a similarly co-operative manner with American railway police. 

Other U.S. federal agencies also work with the POSPD. In addition to the FBI and CBP, HSI and 

the Coast Guard are essential partners. The DEA also works many drug cases with the port police. 

SUMMARY

Canada’s ports are a cornerstone of Canada’s economic security. The recent port strike likely 

solidified this fact in the minds of all Canadians. Our container and cruise ports are also part of a 

very competitive environment, facing off against large ports on the western seaboard of the United 

States for market share. An important component of success is that our ports be safe, secure, 

and able to face the challenges of today and tomorrow. They must also be part of the solution 

and not the problem, with respect to contraband entering or leaving the ports, particularly 

contraband that kills.  

Policing is an essential tool in the tool kit. Understanding the current state of policing in the ports 

is difficult because very few people in authority wish to discuss the matter, and those that do often 

speak in generalities or provide bland and sanitized versions of what is occurring. If the intent is 
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not to allow organized crime to understand the true situation in our ports, the cat may already be 

out of the bag, and the fox may be in the henhouse. It is easy to sympathize with Senator Kenny 

in his call for an inquiry or review. 

Far too often the merits of a uniform police service are underestimated, and yet, it is precisely this 

public-facing policing which Sir Robert Peel envisaged in 1829, when he expounded his principles 

of policing.111 Although the merits of community policing were lost for many decades of the last 

century, they are rightly acknowledged today as the cornerstone of community safety.112

A uniform police presence, operating within a community policing model, can be expected to 

develop strong relationships with all stakeholders in a port environment. Situational awareness of 

how the ports operate is critical to any successful waterfront criminal investigation and that is only 

something that can be achieved by a permanent policing presence. We should not forget that port 

ecosystems include the surrounding roads, rail lines, and airports. Maintaining commercial vehicle 

safety, working with railway police, and ensuring the safety of passengers at airports and heliports 

is also critical. All of these exist in the case of both Vancouver and Delta ports.

The civilian police model includes the need for effective governance by an independent board, 

with stakeholder and citizen representatives. Much as the Transit Police has a board governing 

its activities, so should a port police.113

Ever since the abolition of Canada Ports Police in 1997, there have been calls for a replacement 

entity on the waterfront. Some argue in favour of an integrated investigative team, while others 

argue for a uniform presence. The absence of a police presence on the landside of our ports is 

matched by its absence on the waterside. Except for VPD’s marine unit, there is no police 

presence on the water surrounding Greater Vancouver.114

111 Charles Reith, A Sort History of the British Police, Oxford: University Press, 1948.
112 As recently as this month, a report on the CFSEU, though critical of that organization, was 
complimentary of its uniformed gang enforcement team, and its commendable, street-level work. 
But the report also emphasized the need to leverage those resources to further the broader 
CFSEU mandate Kim Bolan, “Anti-Gang Failure – Report slams B.C. agency” (Vancouver Sun, 
Sept. 8, 2023) at p. A1, accessed at https://epaper.vancouversun.com/Vancouver-sun/20230908.
113 B.C.’s Police Act provides for designated policing units, such as the Transit Police. Police Act,
RSBC 1996, c. 367, s. 4.1.
114 Although some municipalities have funded small watercraft for their police, these tend to be 
used on a seasonal basis, and are not crewed around the clock. 
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The solution need not be complex. A federal police presence is required to work cases referred 

by CBSA and to pursue organized crime investigations. But a traditional, community-focussed 

police presence, with access to investigative and specialist resources, is also required for both 

the land and water sides of the port. 

We have addressed possible options in the following section, however there must be more. We 

can no longer allow open access to our ports for all who obtain a casual or permanent job within.

In the same manner that every person accessing the secure side of a courthouse, or an airport is 

security cleared, so should it be with our ports. Due to the sheer number of unvetted individuals 

working within our ports, vetting new hires rather than the entire workforce, may be the only viable 

route.

The future is now. The Port of Vancouver will only become larger, much larger, with time and 

public safety cannot be ignored. The Port is a conduit for goods, a hub of Canada’s economy. 

Government must do its utmost to prevent contraband passing through the ports, victimizing 

Canadians, and the citizens of foreign nations. Policing is only one part of the equation but an 

important one. In the words of a former Ports Canada Police officer:

“I think the WJFO is a positive step but it’s not like a 24/7 uniform presence…. As 

a citizen and taxpayer, it really makes me wonder what’s happening here, 

especially given Terminal 2 coming in Delta. The crooks aren’t dumb, and they will 

take advantage of the lack of dedicated policing.”

Another officer familiar with policing in the port, emphasized the dual requirements of an 

investigative unit similar to the WJFO and a uniformed presence, as follows:

“… there needs to be a uniformed police presence because CBSA only interdicts, 

they don’t investigate or prosecute. FSOC can’t do uniformed policing because 

they can’t burn themselves. I really think, like a school liaison officer, you need 

uniformed officers there building relationships, learning, sharing information, 

gathering intel, developing sources, learning the nuances of the ports from being 

there every day, not every few months.”
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In the following section, we look at the options available to decision makers.
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OPTIONS - OVERVIEW

Based on the assumption that Canada’s ports require a permanent policing presence, the 

question becomes, what is the optimum service delivery model for port policing in Canada and in 

particular, British Columbia? Various options are presented below. Further work is required to 

develop preferred models.  

From our research, it is apparent that there is a need for both a proactive investigative unit and 

for a response policing model in the port. The former fits well with the RCMP’s federal role and 

the latter fits well with the traditional municipal policing model. Two threshold issues are funding 

(who pays) and governance (who governs). 

FUNDING

Potential funding sources include users of the port, the port authority, and the three levels of 

government. In the past, port authorities have pointed to the taxes paid to municipalities as 

justification for relying on municipal services, including policing. What is often overlooked is that 

the taxes paid to municipalities are heavily discounted, resulting in the citizens of surrounding 

municipalities, such as Delta, subsidizing the cost of ports. It is the clients of port authorities who 

receive the benefit of federal and municipal police services. One suggestion has been the 

imposition of a public safety tax or surcharge on each container that arrives in our port, to cover 

the cost of policing and other safety services. 

GOVERNANCE

Governance of all the models should include oversight by a board. As discussed earlier, the value 

of an independent governance board is accepted within the police universe. It can take many 

different forms. These include the provincially appointed boards in those municipalities that have 

their own police force, or the council safety committees prevalent in municipalities which contract 

with the RCMP. The Transit Police Board is the closest equivalent to what one would expect for 

a port police force.   
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PROACTIVE INVESTIGATIVE POLICING 

The proactive investigative model aligns with the RCMP continuing to develop intelligence and 

investigate organized crime in the port, through its Waterfront Joint Forces Operation. This unit 

currently operates in an integrated fashion with partner agencies. Problems with the current model 

include no ‘ring fencing’ of its budget, staffing shortages, and the use of the same waterfront 

policing officers to assist at Vancouver International Airport. Options for improvement include ring 

fencing, staffing to complement, and not using officers for other duties. 

RESPONSE POLICING 

The local policing model entails developing a capacity to police the ports with uniform officers, 

who respond to calls for service. These calls will run the gamut from minor assistance to serious 

criminal offences. They are also the essential partners that federal law enforcement requires to 

do its job. The police should have access to specialized services, including an investigative 

component. The following are potential models. We provide brief comments with respect to 

each.

OPTION - STATUS QUO 

The status quo means no dedicated police force on the waterfront. Crime is managed by 

the police in the municipality where an offence takes place.  

OPTION - NATIONAL PORTS POLICE 

A national ports police force was abolished in 1997. Reconstituting it would require cross-

designating its officers as provincial constables. It would be a visible, uniform presence in the 

port, allowing for community policing, relationship building, crime prevention, and response to 

calls. The force would likely not have the critical mass to provide specialized services in the 

various ports, causing it to rely on local police forces for those services. This model is similar to 

that of Canada’s three railway police forces.

OPTION – GREATER VANCOUVER PORT POLICE 

OP G.1g 96



70 

A Greater Vancouver Port Police would also constitute a visible, uniform presence in the port, 

allowing for community policing, relationship building, crime prevention, and response policing. 

However, the force would likely not have the critical mass to provide specialized services in the 

various ports, causing it to rely on local police forces for those services. Its officers should also 

be designated as provincial constables. 

OPTION - DIVISION OF EXISTING POLICE FORCE 

Municipal police forces, including Delta and Vancouver, could create dedicated divisions within 

their organizations which are focussed on the seaport. These divisions would develop local 

expertise and relationships in the port and be able to access specialized services within their 

respective departments. This is the Long Beach, California model. 

OPTION - INTEGRATED SEAPORT, AIRPORT, AND TRANSIT POLICE 

Various seaport policing models exist in the U.S., where airport and seaport policing are combined 

into a joint port police. As noted above, the RCMP currently links the seaport and the airport in 

terms of its waterfront resources. A merger of seaport and airport policing with the existing Metro 

Vancouver Transit Police would create a force with critical mass, allowing for specialized units. 

This is similar to the Seattle model. 

Respectfully submitted this 14th day of September 2023.

Peter M. German, KC, PhD 

Peter German & Associates Inc. 
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APPENDIX “A”

Terms of Reference 

The issue of port security has been a recurring issue in Canada since the abolition of the Ports 

Canada Police in 1997. British Columbia’s West Coast is home to some of Canada’s largest ports 

for commercial and container traffic, including Vancouver, Delta, Surrey, and Prince Rupert.  

In the past, both the Mayor and the Chief Constable of Delta have expressed concerns regarding 

port security, in and about Roberts Bank container port, in Delta. The possible expansion of 

Roberts Bank’s capacity has increased the urgency of examining the state of port security. Similar 

concerns exist elsewhere in the province. 

To better understand the current state of security in our ports, the City of Delta requires that the 

Consultant provide strategic advice to the city, including the following tasks: 

Undertake a fulsome examination of the issue, including the historical backdrop, the 

present level of port security, and options moving forward. This will include researching 

public information sources, interviewing relevant stakeholders, and making site visits.

The Consultant will prepare a comprehensive report on or before August 31, 2023, with time being 

of the essence. The report is to include options, for consideration by the city, for port security.
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APPENDIX “B”

Consultations

Canada Border Services Agency

Combined Forces Special Enforcement Unit

Delta Police Department

Federal Bureau of Investigation

Long Beach Police Department

Port Authority of Long Beach

Port Authority of Seattle

Port of Seattle Police Department

Vancouver Police Department

Vancouver Fraser Port Authority
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APPENDIX “C”

CBSA Container Search Process 
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APPENDIX “D”

Port Crime Statistics - Great Vancouver (2018–2023)
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DELTA POLICE BOARD 
BOARD REPORT  

PURPOSE 

The purpose of this report is to provide the Board with information regarding the Board’s 
and the Department’s compliance with British Columbia Provincial Policing Standard 6.1 
– Community Partnerships and Equitable Policing.

DISCUSSION 

The new British Columbia Provincial Policing Standard (BCPPS) 6.1 was published in 
2020, with an effective date of July 31st, 2023. 

This Standard includes the following: 

6.1.1 – Promoting Unbiased Policing 
6.1.2 – Community Engagement 
6.1.3 – Promoting Diversity within the Police Force 

These Standards included 35 requirements regarding Board Policies and Department 
Procedures specific to unbiased service delivery, community engagement efforts, and 
recruitment and promotion. These Standards largely required policy implementation and 
the conglomeration of materials used in recruiting, community partnerships, and internal 
processes. 

DATE 
2023-10-19 

SUBMITTED BY       
Volker Helmuth, Manager, Legal/Risk 

SUBJECT  
Provincial Policing Standard 6.1 – Community Partnerships & Equitable Policing 

 ACTION 
☒ For information
☐ For approval

MEETING 
☒ Open
☐ Private

RECOMMENDATION(S) 

A. THAT the Delta Police Board receive for information the Department’s
compliance with British Columbia Provincial Policing Standard 6.1 –
Community Partnerships and Equitable Policing.
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The Board and the Department now comply with 31 of the 35 Standards, with 3 of these 
remaining requirements being the policies presented at this Board meeting for final 
approval (Policies OD27, OD39, OH70). The final Standard, 6.1.2 (7) requires a 
performance management tool to assess recruits’ abilities and skills regarding 
community engagement and bias-free service delivery; however, assessment for recruit 
training is conducted by the Justice Institute of British Columbia (JIBC). The JIBC is 
aware of this requirement, and it is in the process of being implemented. 

Compliance with these Standards is documented via a checklist (Attachment A), which 
includes reference to the materials and policies that satisfy each Standard. 

 
CONCLUSION 
 

This report confirms the Board’s and the Department’s compliance with British Columbia 
Provincial Policing Standards 6.1 – Community Partnerships and Equitable Policing. 

 

ATTACHMENTS 
 

A. DPD Checklist 
B. BCPPS 6.1 
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 Standard Reference 
6.1.1 “Promoting Unbiased Policing” 

1 The duty to deliver services impartially and equitably is 
communicated to all members. 

NEW Unbiased Policing Policy 
 (Appendix A) 

2 Members will provide services in a culturally safe, responsive, and 
trauma-informed manner. 

NEW Unbiased Policing Policy 
 (Appendix A) 

3 Creating and reviewing polices/procedures includes consideration 
of promoting impartial/equitable service delivery & whether 
individuals or groups may be disproportionately impacted. 

Policy AA50 
(Appendix B) 

4 The persons responsible for above are provided with resources 
and information to assist in the analysis. 

Policy AA50 
(Appendix B) 

5 Written procedures are examined annually to ensure right to equal 
treatment, protection and benefit, including: arrest/detention, 
confessions/admissions, search & seizure. 

OE30 & OE40 Review Cycles 
Amended 

6 Written procedures governing personal searches are in place that 
incorporate the right to equal treatment, with consideration of 
handling cultural or religious items, gender identity, and strip 
searches. 

Policy OE54 (Appendix C) 

7 Written procedures likely to involve persons in vulnerable 
circumstances, including: intimate partner violence, sexual 
assaults, sex industry, youth, and hate crimes. 

NEW Sexual Assault Policy 
(Appendix D) 

DPD Sex Workers Guidelines 
(Appendix E) 

Policy OD40 (Appendix F) 
Policy OD41 & OE31 (Appendix G) 

Policy OE90 (Appendix H) 
8 Written procedures on interactions with vulnerable persons, 

including: age, disability, mental health, gender identity, legal 
status, homeless. 

NEW Unbiased Policing Policy 
 (Appendix A) 

9 The views of persons impacted, or relevant service providers or 
advocates of those impacted are considered. 

Inventory (Appendix I) 

10 Written procedures related to intimate partner violence, with 
consideration of trauma-informed practices. 

Policy OD40 (Appendix F) 

11 Written procedures on investigations of offences related to 
persons involved in the sex industry are consistent with the BC 
Association of Chiefs of Police Sex Work Enforcement Guidelines. 

DPD Sex Workers Guidelines 
(Appendix E) 

12 Written procedures on responding to mental health and/or 
substance use problems, emphasizing de-escalation and 
collaboration with services. 

Policy OD27 (Appendix J) 

13 Written procedures regarding providing victims of crime with 
information and services. 

Policy OH40 (Appendix K) 

14 The police force accepts and supports third party reports by 
community-based victim services. 

Policy OD58 (Appendix L) 

15 Written procedures or guidance are available on how to access 
interpreters or translation services. 

NEW Unbiased Policing Policy 
 (Appendix A) 

16 The use of interpreters in taking statements is consistent with the 
Memorandum of Understanding on disclosure. 

Policy OE40 (Appendix M) 

17 Audits are conducted annually to examine compliance with 
policies related to at least one of the following: personal searches, 
persons in vulnerable circumstances, victims of crime, third party 
reports, interpreters/translation services. 

Audit List & AA60 (Appendix N) 
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18 An analysis is conducted annually, disaggregated by ethnicity, and 
gender or sex of subjects, of at least one: Subject-Behaviour-
Officer-Response reports or prisoner bookings. 

Audit List & AA60 (Appendix N) 

19 A report of the audits and analyses referred to in Standards (17) 
and (18) is provided to the Board. 

Audit List & AA60 (Appendix N) 

20 Within 60 days of receipt of a report referred to in Standard (19), 
provide to the Director of Police Services a copy of the report and 
a summary of any action(s) planned or taken by the Board in 
response to the report. 

Audit List & AA60 (Appendix N) 

21 Written policy regarding response to Service and Policy 
complaints considers whether the complaint includes allegations 
of discriminatory policies or practices. 

Board Governance Manual 
(Appendix O) 

6.1.2 “Community Engagement 
1 The Department maintains community relations and ensure 

communications with community representatives. 
Inventory (Appendix I) 

2 Information is provided to police officers about Delta: 
demographic makeup, local First Nation communities/leadership, 
key social services available. 

Demographics (Appendix P) 

3 Information is provided to members of the Board about the above 
(2). 

Demographics (Appendix P) 

4 The information provided in Standards (2) and (3) above is 
developed, where possible, with input of relevant groups, is 
reviewed periodically, and fosters relationship building and 
learning. 

Inventory (Appendix I) 

5 Department seeks input from: municipal council, Indigenous 
leaders, schools, community groups, public, businesses. 

CSWP (Appendix Q) 

6 A survey of citizen satisfaction with and attitudes toward police 
services is consistent with Public Safety Canada’s standardized 
metrics and is conducted every 3 years. 

Metrics & DPD Survey 
(Appendix R) 

7 The performance management tool for recruits considers 
abilities/skills relating to community relationships and bias-free 
service delivery. 

JIBC Performance 
Management Tool 

(Appendix S) 

8 The performance management tool for all members considers 
abilities/skills relating to community relationships and bias-free 
service delivery. 

Performance Review 
& Competency Rubric 

(Appendix T) 

6.1.3 “Promoting Diversity within the Police Force” 
1 The police force’s hiring, promotion, and retention policies and 

practices are non-discriminatory and include strategies for 
promoting diversity. 

Policies AB30 & AB32 
(Appendix U) 

2 The police force’s recruitment materials depict gender equity and 
minority representation. 

Recruitment Poster 
(Appendix V) 

3 The police force engages in targeted recruitment activities to 
attract under-represented groups. 

Administration Bureau Notice 
(Appendix W) 

4 The police force monitors the diversity within the police force in 
relation to the area served. 

Diversity Survey 
(Appendix X) 

5 The police force promotes a respectful and safe work 
environment. 

Policy AC20 (Appendix Y) 

6 The police force has processes in place to support the reporting 
and investigation of workplace bullying or harassment. 

Policy AC20 (Appendix Y) 
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PROVINCIAL POLICING STANDARDS 

Section 6.0 – Promotion of Unbiased Policing Page 1 of 5 

Sub Section 6.1 –   Community Partnerships and 
Equitable Policing Effective: July 30, 2023 

Revised:  n/a 
Subject 6.1.1 –  Promoting Unbiased Policing 

 

Definitions 
“Police officer” – a constable appointed under the Police Act or an enforcement officer 
appointed under s. 18.1 of the Police Act. 
 

Standards 

Duty to promote equitable policing 

The Board, or the Commissioner must ensure that: 

(1) The duty of all employees to deliver services impartially and equitably, in a manner that 
upholds human rights, and without discrimination based on race, national or ethnic origin, 
colour, religion, age, sex, sexual orientation, marital status, family status, disability, gender 
identity and expression, political beliefs, types of employment, economic or social standing 
is communicated to all employees of the police force. 

(2) The police force’s commitment and expectation that all employees will provide services in 
a culturally safe, responsive, and trauma-informed manner is communicated to all 
employees of the police force. 

Policy framework to support equitable policing 

The Board, or the Commissioner must ensure that: 

(3) The process of establishing, amending, or routinely reviewing the policies and procedures 
of the police force includes analysis or consideration of whether: 

(a)  the policy or procedure promotes equitable and impartial service delivery and 
public trust and confidence in the police force, and 

(b) whether individuals or groups may be disproportionately impacted by the policy 
or procedure (e.g., Gender-Based Analysis Plus). 

(4) The persons responsible for the analyses described in Standard (3) above are provided with 
resources and information to assist in the analysis.  
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Written procedures to support equitable policing, the protection of rights, and access to 
justice 

The Chief Constable, Chief Officer, or Commissioner must ensure that: 

(5) Written procedures are examined annually to ensure consistency with legislative 
amendments and applicable case law related to right to equal treatment, protection and 
benefit under the law, including the Canadian Charter of Rights and Freedoms and the 
obligations of police, related to: 

(a) informing persons of the reason for their arrest or detention; 
(b) informing a detained or arrested person of their right to counsel and providing 

that person with access to the same; 
(c) detaining a person;  
(d) obtaining confessions and admissions from a person; and 
(e) gathering of evidence, including search and seizure. 

(6) Written procedures governing personal searches are in place that incorporate the right to 
equal treatment, protection and benefit under the law, including the Canadian Charter of 
Rights and Freedoms and the obligations of police that, at minimum: 

(a) provide direction on recognizing and handling items of cultural or religious 
significance in a culturally sensitive way; 

(b) provide direction on accommodations to be offered and/or made when 
conducting searches, in a manner that is responsive to the gender identity or 
expression of the person being searched; and 

(c) outline criteria and procedures for conducting, authorizing, documenting, and 
monitoring the use of strip searches and internal searches. 

(7) Written procedures are in place governing investigations likely to involve persons in 
vulnerable circumstances, including, but not limited to: 

(a) intimate partner violence; 
(b) sexual assaults; 
(c) offences related to the sex industry;  
(d) offences involving youth; and 
(e) incidents believed to be, or reported to police as being motivated by racism, 

prejudice, or hate. 

(8) Written procedures or guidance governing police interactions with persons in vulnerable 
circumstances, including, but not limited to: 

(a) persons who may be vulnerable due to age (i.e., children or older adults); 
(b) persons with disability or who may have communication barriers (e.g., language, 

hearing or speech); 
(c) persons with apparent mental health and/or substance use problems; 
(d) persons with diverse gender identity or expression; 
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(e) victims or witnesses who may be less inclined to report or speak to police because 
of precarious legal status (e.g., victims or witnesses who have outstanding 
warrants against them, or with precarious immigration status ); and 

(f) persons living in public spaces (e.g., persons relying on, or sleeping in public 
spaces). 

(9) The views of persons impacted, or relevant service providers or advocates of those 
impacted, are sought and considered in developing or making significant changes to the 
procedures or guidance referred to under Standards (6), (7), and (8). 

(10) Written procedures governing police response to and investigations of offences related to 
intimate partner violence are consistent with the Provincial policy on relationship violence 
and include trauma-informed practices. 

(11) Written procedures governing police response to and investigations of offences related to 
persons involved in the sex industry are consistent with the BC Association of Chiefs of 
Police Sex Work Enforcement Guidelines. 

(12) Written procedures governing police response to persons with apparent mental health 
and/or substance use problems emphasize de-escalation, integrated and collaborative 
approaches between police agencies and health authorities, and consider evidence and 
best practices outlined in the BC Government Interfaces between mental health and 
substance use services and police toolkit. 

Services to support access to justice 

The Chief Constable, Chief Officer, or Commissioner must ensure that: 

(13) Written procedures include requirements that officers provide victims of crime with 
information and services, including referrals to victim services, in keeping with the 
obligations of police under the Canadian Victims Bill of Rights and the Victims of Crime Act 
and in a culturally appropriate manner, as appropriate to the circumstances. 

(14) The police force accepts and supports third party reports by community-based victim 
services (where these exist) on behalf of adult victims of sexual assault. 

(15) Written procedures or guidance are available to officers governing the decision to use, and 
how to access interpreters or translation services to provide services in other languages 
spoken in the area served. 

(16) The use of interpreters in taking statements is consistent with the Memorandum of 
Understanding on disclosure, signed between the BC Prosecution Service, the Public 
Prosecution Service of Canada (BC), and all police agencies in British Columbia. 
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Audit and review activity 

The Chief Constable, Chief Officer, or Commissioner must ensure that: 

(17) Audits are conducted annually to examine compliance with departmental policies or 
procedures related to at least one of the following topics: 

(a) personal searches, referred to in (6) above; 
(b) investigations likely to involve persons in vulnerable circumstances, referred to in 

(7) above;  
(c) interactions with persons in vulnerable circumstances, referred to in (8) above,  
(d) the provision of information and services to victims of crime, referred to in (13) 

above; 
(e) third party reports, referred to in (14) above; or 
(f) use of interpreters or translation services, referred to in (15) and (16) above. 

(18) In an effort to monitor for systemic inequities in service delivery, an analysis of at least one 
of the following types of records is conducted at least once a year, disaggregated by 
ethnicity, and gender or sex of subjects:  

(a) Subject-Behaviour-Officer-Response reports;  
(b) prisoner bookings; or 
(c) other records as identified by the Board.   

(19) A report of the audits and analyses referred to in Standards (17) and (18) is provided to the 
Board or, in the case of the provincial police force, the Commissioner. 

The Board, or the Commissioner must: 

(20) Within 60 days of receipt of a report referred to in Standard (19), provide to the Director of 
Police Services a copy of the report and a summary of any action(s) planned or taken by the 
Board in response to the report. 

Policies to guide a police board’s response to Service and Policy Complaints 

The Board must: 

(21) Ensure that written policy governing the response to Service and Policy complaints requires 
consideration of whether the complaint includes allegations of discriminatory policies or 
practices when determining which course of action permitted by s. 171 (1) of the Police Act 
is necessary to respond adequately to a complaint, including at minimum whether to refer 
the matter to the Chief Constable as permitted by sub-section (a), or to initiate a study or 
investigation as permitted by sub-section (b) or (c). 
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Policies and procedures 

The Chief Constable, Chief Officer, or Commissioner must ensure that: 

(22) Policies and procedures are consistent with these BC Provincial Policing Standards. 
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PROVINCIAL POLICING STANDARDS 

Section 6.0 – Promotion of Unbiased Policing Page 1 of 2 

Sub Section 6.1 –   Community Partnerships and 
Equitable Policing Effective: July 30, 2023 

Revised:  n/a 
Subject 6.1.2 –  Community engagement 

 

Definitions 
“Police Officer” – a constable appointed under the Police Act or an enforcement officer 
appointed under s. 18.1 of the Police Act. 

Standards 

The Board, or the Commissioner must ensure that: 

Community awareness and outreach 

(1) The police force maintains a community relations component or function to liaise, build 
relationships and ensure communication, with community representatives, service 
providers or advocates reflective of the demographic makeup of the community. 

(2) Information is provided to police officers about the area served, including at minimum: 

(a) its demographic makeup;  
(b) local First Nation community(ies) and elected and traditional leadership;  
(c) the history, traditions, and laws of the local First Nation(s), including the history 

and legacy of police relations with the local First Nation(s) and Indigenous 
community(ies); and  

(d) key services and resources available through other public and social service 
agencies (e.g. services and resources relating to assisting persons living or relying 
on public spaces, support for specific groups). 

(3) Information is provided to members of the Board about: 

(a) the demographic makeup of the area served by the police force; 
(b) the local First Nation community(ies) and elected and traditional leadership;  
(c) the history and current status of Indigenous peoples, including the history and 

legacy of police relations with Indigenous peoples in British Columbia; and  
(d) the history, traditions, and laws of the local First Nation(s), including the history 

and legacy of police relations with the local First Nation(s) and Indigenous 
community(ies). 

OP G.2 112



BRITISH COLUMBIA PROVINCIAL POLICING STANDARDS 
SUBJECT: 6.1.2 Community engagement 

Page 2 of 2 
 

 

(4) The information provided in Standards (2) and (3) above: 

(a) is, where possible, developed with input from, or delivered in collaboration with, 
relevant groups to whom the information refers; 

(b) is periodically reviewed and updated to ensure relevancy and accuracy; and 
(c) is provided in a manner that is conducive to: fostering relationship building, 

ongoing learning, and where possible, experiential learning.  

Community input on priorities and objectives 

(5) Processes are in place to seek input on the priorities, goals and objectives for policing and 
law enforcement, from a broad spectrum of their community, including from: 

(a) municipal council(s); 
(b) Indigenous leaders; 
(c) school district(s); 
(d) community organizations and groups (e.g. advocacy groups, leadership at places of 

worship, Indigenous organizations); 
(e) members of the public;  
(f) the business community.  

Community satisfaction 

(6) A survey of citizen satisfaction with and attitudes toward police services, consistent with 
Public Safety Canada’s standardized metrics endorsed by the Canadian Association of 
Chiefs of Police is conducted at least once every three years, in a manner that supports 
accessibility and mitigates systemic barriers to participation. 

Integrating community relationships into performance management 

The Chief Constable, Chief Officer or Commissioner must ensure that: 

(7) The performance management tool for the evaluation of recruits by field training officers 
includes consideration of the knowledge, skills, and abilities related to community 
relationship building, including with marginalized, racialized, or vulnerable persons. 

(8) Community relationship building, including with marginalized, racialized, or vulnerable 
persons and community organizations or groups, is a consideration when assessing officer 
performance. 

Policies and procedures 

(9) Policies and procedures are consistent with these BC Provincial Policing Standards. 
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PROVINCIAL POLICING STANDARDS 

Section 6.0 – Promotion of Unbiased Policing Page 1 of 1 

Sub Section 6.1 –   Community Partnerships and 
Equitable Policing Effective: July 30, 2023 

Revised:  n/a Subject 6.1.3 –  Promoting diversity within the 
police force 

 

Standards 

The Board, or the Commissioner must ensure that: 

Reflective police force 

(1) The police force’s hiring, promotion, and retention policies and practices are  
non-discriminatory, free of systemic barriers, and include strategies related to increasing 
and maintaining diversity in the police force. 

(2) The police force’s recruitment materials depict gender equity and minority representation. 

(3) The police force engages in targeted recruitment activities to attract under-represented 
groups. 

(4) The police force monitors the diversity within the police force in relation to the area 
served, including at a minimum sex and ethnicity variables. 

Workplace harassment 

(5) The police force promotes a work environment in which all individuals are treated with 
respect and dignity, including written policy that prohibits bullying or any form of 
harassment, including sexual harassment. 

(6) The police force has processes in place to support the reporting and investigation of 
workplace bullying or harassment. 

Policies and procedures 

(7) Policies and procedures are consistent with these BC Provincial Policing Standards. 
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DELTA POLICE DEPARTMENT 
BOARD MEMORANDUM  
DATE 
2023-10-06 

SUBMITTED BY       
Neil Dubord, OOM, AdeC 
Chief Constable  

SUBJECT  
Quarterly External Communications Report (2023, Quarter 3) 

 ACTION 
☒ For information
☐ For action

MEETING 
☒ Open
☐ Private
☐ Committee

Communication with the community is necessary to ensure public trust and confidence in policing and 
public safety. The Delta Police Department (DPD) prioritizes and values transparent communication with 
the community in a timely manner.  

The DPD ensures communication with the community through DPD social media channels and news 
releases, which are posted to the DPD website and distributed via e-mail to those who have subscribed 
(e.g., community members, local news channels, and journalists). While the news releases are also 
shared on DPD social media channels, only a small portion of the social media content falls within the 
parameters of a news release. News releases are distributed to: 

a. Further a police investigation (for example, seeking assistance related to a missing person
investigation)

b. Aid in prevention of crime (for example, fraud awareness, crime prevention based on
empirical data such as catalytic converter theft in a specific area)

c. Provide factual information (for example school lockdowns, major investigative updates)
d. Appeal for witnesses, victims, video recordings
e. Immediate/in progress situations challenging public safety
f. Highlight internal work that has an interest to the public (for example, awards to officers,

emerging equipment or strategies)
g. Provide transparency when identifying issues directly impacting public trust

News releases are also sometimes shared via DPD social media channels. Additionally, social media 
channels are utilized for, but not limited to: 

h. Public service announcements
i. Special projects
j. Partnership initiatives
k. DPD events
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l. Recruiting and volunteer events 
m. Community events  

 
The below graphs provide information related to the number of news releases, social media posts and 
social media reach for third quarter of 2023. 

 

2023 Quarter 3 (Q3) – Posting Volume 

 

News Releases     
July August September 

6 7 5 
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 Social Media Posts/Stories July August September 
Facebook 23 23 39 
Instagram 41 33 51 
Twitter 14 11 9 

 

 

 

Social Media Reach July August September 
Facebook 73,131 26,692 229,057 
Instagram 106,209 79,456 11,286 
Twitter 46,500 43,900 55,100 
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DATE 
2023-10-06 

SUBMITTED BY       
Jassie Ram (Padda) 
Corporate Services Manager/Board Liaison 

SUBJECT  
Remembrance Day Ceremonies 2023 

 ACTION 

☐ For information
☒ For action
For Police Board members to coordinate
attendance to Remembrance Day Ceremonies.

MEETING 

☐ Open

☐ Committee

Two Remembrance Day ceremonies will be held in Delta. Below are the available details for both events. 
This matter is being brought forward to the Board to inform the Board of the events and for the 
members to coordinate their attendance. As per customary practice, it is recommended the Board Chair 
lay the wreath on behalf of the Board at the South Delta Ceremony and the Vice Chair lay the wreath at 
the North Delta Ceremony. The Board should select alternative members to lay the wreath should the 
Chair and/or Vice Chair be unable to attend the ceremony.    

South Delta Ceremony: 
• Organizer: The Royal Canadian Legion
• An invoice for $55.00 has been processed for the purchase of a wreath by the Delta Police

Board, consistent with our annual standing practice.
• Details: Delta Police Department team members and the Delta Police Pipe Band will be in

attendance, leading the parade which starts at approximately  10:20 a.m. in front of the Ladner
Legion, progressing south on Delta Street to the Cenotaph at Memorial Park. The return route
will be the same, concluding around 11:30 a.m.

North Delta Ceremony: 
• Organizer: City of Delta
• A wreath has been confirmed for the Delta Police Board, mirroring last year's arrangements.

There is no cost associated to purchase the wreath.
• Details: North Delta Social Heart Plaza (meet in North Delta Recreation Center Gymnasium)

10:15 am, see Attachment A for additional details.

Attachments: 
 A – North Delta Remembrance Day Ceremony Details

☐ Closed
x
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IMPORTANT INFORMATION 
2023 REMEMBRANCE DAY CEREMONY 

NORTH DELTA SOCIAL HEART PLAZA 

Where to Park: North Delta Recreation Centre Parking Lot, 11415 84 Avenue (west parking lot). 

When to Meet: Saturday, November 11, 2023 No later than 10:15 am. 

Where to Meet: Please muster inside the North Delta Recreation Centre, in the Gymnasium. 

Wreaths: If your group is on the list below, your wreath will be delivered to the North Delta 
Recreation Centre the day before the event. If your group is not on this list, please 
remember to bring your wreath and stand with you. 

What Will Happen: Once we muster, you will be given instructions and placed in sequence for the 
procession to the plaza. Please remain in sequence. 

10:40 am:  The Piper will lead the procession from the North Delta Recreation Centre to the Plaza. 
You will be given the go ahead to march by a Delta Parks, Recreation & Culture Staff 
person assigned to your mustering station. Please remain standing for Opening 
Remarks, O Canada, Last Post, 2 Minutes of Silence, Lament, Reveille and the Act of 
Remembrance. 

Wreath Laying: You will be directed by staff to the Memorial Wall to lay your wreath. When laying your 
wreath, please observe the following protocol: 

 Wreath layers proceed up the stairs to the wall to lay the wreath; once the 
wreath has been placed, take two steps backwards (please do not turn your 
back to the wall). 

 Pause for a moment in silent respect. 

 Turn to your right and proceed down the ramp and behind your section of 
chairs, to return to your seat according to staff direction. 

 
After Ceremony: The formal ceremony will conclude at approximately 11:30 am. Following the ceremony, 

everyone is invited to a public reception in the Main Hall at the North Delta Recreation 
Centre. 

 

Should you have any questions regarding this information, please contact 
Kate Steel, Community Services Manager Delta Parks, Recreation & Culture 

604 946 3298 or ksteel@delta.ca 
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The following wreaths will be delivered to the North Delta Recreation Centre: 
 
 Ambulance – Paramedics of BC, North Delta Station 

 Burns Bog Conservation Society 

 Canadian Federation of University Women – North Delta 

 Delta Chamber of Commerce 

 Delta Firefighters Local 1763 

 Delta Public Employees CUPE Local 454 

 Delta School District Support Staff CUPE Local 1091 

 Kennedy Seniors Society 

 New Westminster & District Labour Council 

 North Delta Lions 

 North Delta Rotary Club 

 Progressive Intercultural Community Services Society 

 Scottsdale Lions 
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SAVE THE DATE!
BCAPB – 2024 Conference 

Where:  Vancouver, BC 

When:  April 11 & 12, 2024

Stay tuned for further information! 
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